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CONTRACT 



Between Saginaw Valley State College and 
Saginaw Valley Sfate College Faculty Association 

1975/-76 



•7 



Preamble 



This agreement, entered into this day of 

■ ' 19 ' is between the Board of .Control 



of Saginaw Val ley State. College , hereinafter, ^called the BoarTl and the 
Saginaw Valley State College Facult^ Associationt hereinafter called 
.the Association, * • 

% ■ '. 

. • Whereas, the Board and the Association recognize and agree that 
providing quality education and maintaining high standards of academic 
excellence for the students in all facets of the Saginaw' Val ley State 
College program are mutual goals dependent in a large part upon the 
quality and morale. of the professional staff, and 

i 

Whereas, the Board has an obligation, (pursuant to the PA 379) to 
negotiate with the Association as the duly recognized representative 
of the SaginaW Valley State College faculty, defined as: ,j 

. (^) All -regular, full^,(^e, full-salaried (8, 10 or 
12 months) Saginaw Valley State College faculty 
who hold faculty rank; ^ 

(b) All regular, fu 1 1-t ime , , ful 1-salaried (8, 10 or 
12 months) department and division chairmenj , 
( . . 

(c>> Regular part-tj.me faculty who hold faculty rank 
carrying ab l^ast two-thirds teaching load; 

^but, excluding gi'aduate assistants, coordinators, visiting faculty^ 
lecturers , directors^ managers, adju*nct professors, supervisors, con- 
fidential employees (as the term is used in labor relation^) , adminis- 
trators, deans, assistant deans, vice presidents , vice provosts, the. 
provost, thd^resident > students , professional librarians , student 
counselors, and persons doing research exclusively^, with respect to 
salary , ,-hour4^^p^ms and conditions of employment and. 



"Whereas, the Board and the Association have reached agreements 
which are coVifirmed in thi^ >contract , 



Now, therefore, it, is agreed as follows: 




AR;riCLE A - RECOGNITION - ^ . 

1. BOARD RECOGNITION . The. Board hereby recognizes the A^< 
ciatioh as the sole an^ exclusive negotiating representative for 
all Saginaw Valley, State College faculty ineinbel*s spffecif ically des' 
cribed above, all of whom are collectively designated as the 
"bargaining unit". The term "faculty", when used hereinafter in 
this agreement, shall refer to all members o^ this designated, 
'bargiainihg unit, and reference shall include both male and female ' 
faculty members • 

1. gOLE AGENT . " The Board agrees not fo negotiate concerning 
wages, hours or terms or condit;ions of employment with any 'taculty 
member individually , 'or with any faculty organization other than 
the Associatiorv for the duration for this 'agreement. The Salaries, 
hours, terms, and conditions of employment set forth in this agree- 
ment will nod oe changed without negotiation with the Assoc iat'ion . 

. .3. SUPERSEDES . This agreement, constitutes the negotiated 
agreement of the Board' and the Association and supersedes any 
previous rliles, regulations , or policies which- may have been in 
effect relative to the subjects specifically covered in this agree- 
ment • 

^4.- CHANGES IN CURRENT POLICIES The Board agrees to effect 
any. changes in current Board policies*or by-laws whicih are in 
conf lic^i- with the specific terms of this agreement and in the event 
of any inconsistence or conflict of Board policUeS or by-laws the 
provisions of this agreement shall apply. 

5 > : CONTRARY TO LAW . If any provision, of this 'agreement or' 
any application of the agreement to any enyployee or group of em- 
ployees shall be found contrary to law, then such ptoyis-iqn or 
application shall not be deemed valid and subsisting ex&ept to 
the extent permitted by law, but all other provisiotis or appUca- * 
tions. of • this agreement shall continue pLn full force and effect, i 
♦ , . » . • . 

6. EFFECT W PASSAGE OF LAW . Any provision of this icon tratrt" 
which is contrary to law, but becomfes legal during the life of ^ 
this contract , 'Shall take immediate effect upon thep enactment of 
such 'legislation • • ' • 

?• • AMENDMENT . Should a mutually acceptable apenament to 
this agreement be negotiated by the parties it sh^llTbe re<|uced 
to writing, and submitted to appropriate' ratification procedures , 
of . the Board and the Association . At such time as i*t has been ^ 
ratified by both the Board and the Associaition, ^ shall become a 
part to the agre^nent, ^ * . ? ( • 

8'. PERSONAL RIGHTS PROTECTED , Nothing contai^hed herein shall 
be construed^ to deny or restrict to any Saginaw Va!lley State College 
faculty member rights he ^r she may have under lavfs of the State 
'of Michirgan or other app'licablexjregulat ions , unless such rights - 
are specifically waived herein. The rights granted to faculty 
hereunder shall be deemed to be in addition to Ihose provided 
elsewhere. ^ 



.9. EFFECT ON INDIVtDUAL CONTRACTS > Any individual contract 
between the institution and an', individual faculty member hereto- 
fpre or hereinafter executed, shall be subject to and ^consistent 
with the terms and conditions of this agrejament. If an individual 
^contract contains' any language 'inoonsiis tent with this agreemervt, 
thife agreement, during its duration! shall be controlling. 

^ 10. DISTRIBUTIONS OF COMMTOICATIONS . Copies of aU conrattini- 
cations'related 'to salary, hour6, and vterfns and conditions of 
employment .of the bargaining u/it distributed generally to members 
of the faculty by the Institution^ or a -school or college within 
fhe Institution, shall be supplied to the Association-atr^Jie s^e*' 
time. * . . ^ 



11- ACCESS TO .INFORMATION . The Board , shall make available to 
the Association upon (reasonable request and within a reasonab-le 
time thereafter, such statis'tics and financial ififormation as are 
necessary for negotiation and implementation of this agreement. 

12. COPIES OF AGREEMENT . -IVo-hundred copies of this agreement 
shall be printed at a reasonable cost through the college's printing 
office.- The Faculty Association will assume the responsibility of 
retyping the final contract while the college will .assume the 
expeiisfe of printing.. The 200 copies^will be divided equally between 
the Association aa<i the' Board , after each faculty 'member has . 
received a copy. . ' ^ , . 



13.. RECLASSIFICATION OF FULL-TIME STAFF . ^ The reclassification 
of any faculty position which results in removals from or addition 
to the bargaining unit shall, occur only after a.»ne'gotiated agreement 
on the terms of such reclassification has been appropriately rati- 
f^.ed as an amendment to this contract. 

J-4. MEMBERSHIP DUES / The College will deduct' from the ^ 
Vay of .eac"h employee covered by this agy*eement all current Union 
membership dues and fees, provided that at the .time of such deduc- 
. tion there is in the possession of the College a curtent written 
due deduction authori?e^at ion form executed by the employe. Due 
deduction authorizations shall remaj.n'^in effect until revoked by 
the emp^Syee. "^^-r^ ' ^ 

The Association agrees to indemnify Saginaw Valley State. College 
and hold Saginaw Valley State College harmless from any and at8| 
liability arf^s.ing JLo the College by reason of the opc^ratioh of the 
ab^ve- payrdll deduction plan provided that such liability is limited 
to fe1i€i' toount' df dues deducted in any given case. 

, 13. RELEASE TIME FOR FACUm ASSOCIATION f^SIDENT . The 
president^of the Association^' shall be granted reffease izime at 
full pay from normal teaching duties equivalent to^ nine (9) 
out of 30 ctedit houif^ff^ of teaching load during the period, 
July I, 1925' to June 30,' 1976. The/Association president's 
other rights under this contract will not be altered by this 
provision. Ad juiBtments ^in the -teaching schedule of the Presi- 
dent of the Faculty Association will be made with his/her 
approval , . ^ . . 



ARTICLE B - .CONSULTATIQI^ • / . " ;^ . 

« 1, BOARD CONSULTATJON . As early as is practical, the Bodrd' 
or its* desrgnee shall advise the Associatioru.of any new or modi- 
fied major fiscal or budgetary programs, constnict ion urograms , or 
revisions of institutional direction ''or purpose , whicjf are proposed 
'or under* consideration- and the Association shall, ba given opportuni- 
ty to adv\se the' Boa^-d with respect to said matters prior to* their 
adoption arid/ar genetai puHication . ^ ^ 

' ' . ■ ' i . %• ' . ' * 

2. , PRESIDENTIAL CONSULTATION- . The President or his designee 
shall meet with representatives of the Association for consulta- 
tion once eaqh. semester fc^r the purpose o*f discussing legitimate- 
and proper .subjects of collective negotiations that may^arise 
during the life o^ this agreement and to discuss those matters 
necessary to *3:he implementation of this agreement which are insti- 
tution-wide in nature, ^ther College matters may be placed on the 
agenda and <j^si<dered at the discretion of the President or the 

Association. ^ » . . ' 

•• ' . * ^ 

3.. AGENDA PRESIDENTIAL CONSULTATION . A writ 
be submitted to the As.sociation np less than five 
the scheduled dabe' of 'the meeting. Such agenVia .Is 




\ 

;enda shall 
^yS before 
jitain all 



items previously Vtfbmitted in writing by the Associatio 



_^ 4. DEAN CONSULTATION . The Deans shall meet'vith .representa- 
tives of the Association once each ^emester for the purpose of 
discussing legitimate and proper sub^jects of collective negotia^ 
tions that may arise during tWe life of this agreement and' to 
discuss those tpatters necessary to the implementation of this 
greement as th^y affect or relate to a sub-unit of the institu- 
ion.^ Other matters may be p laced v on the agenda atid considered 
the discretion of the respective Dean. 



5, AGENDA DEANS CONSULTATION . ' A written agenda shall be 
submitted to the Association no less than five (5) days before the - 
scheduled date of the meeting. Such agenda is td^on4;atn all, items 
previously submitted by' the Association' in writing. 

• 6. NON PROHIBITIVE . Nothing contained herein shall prevent 
an official Association tepresentativp- from consulting at the - 
prbper level' at times other than^those set forth aBove, if matters _ 
of an urgent or emergency nature' arise within the ^rea of collec- ' 
tive negotiations. , 
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/CRTICLE- C*- ASSOCIATION RIGHTS 9 

^ * \ . ' • ' ' . • • 

1. RIGmS of' FACULTY IN ASljOCIATION . The frbatd hereby agrees . . ^ 
that evefy prpfessional employefe o£ the "bargaining unit ^hall'^have ' 
the tight freeiy X;j0^6r|anize, join and aupport the, As^ooiation fo«^ 
the purpose of , enel^g-ing in c*llectiye bargaining Q^ne&otiation and ^ 
pther concerted activities fdr mut«ual aid and grot ec«r^^ 'As a ^ \ , 
duly elected body exercising power under. color af law of th^ State . ^ ; • 
of Michigan, the Board members and President of ^the College under- / 
• t-ake and agree^^they will .not directly or indirectly deprive" or • ' ' ' 0 * 
coerce my faculty me*inb6r in the ersf loyment. of apy ri^ts. conferred , - ^ q 
l^* act or laws oi- Michigan » "or the Constitution of mchlg3*K in the . '\ . 
United States; thaC^ tbey^ill .not discriminate against any fa9ulty- * J* " - 
member with respect ^to .hours , wages o-r any ^terms or >conditions of J2 
employment by reason of his membership ih the Association, his • ■ if 
participcition in any activities of the Association or collecti^^ ^ »^ 
negotiations with the ^ard , or his 'institutvion of any grievance, ' 15 . 
complaint or ♦proceed Ing under this agreement. * » • * \ J . ' 

2 . ' ASSOCIATION BUSINESS . Duly authorized repVesentptiyes bf ^ 18 
the Association shall he petmitted to transact'of f icia^ Association » * 19 
business on inVtitution property at all reasonable times , provicfed / 20 
that this shall not interfere with or interrupt normal 'inst4.t.ution . • 21 ^ [ 
operations,. faculty member reapopsibilitie^ , or tncur_an expense to • 22 • - 
the College. . * ^ - . / ' 4f • - 

3. iilQUAL APPLICATION . This agreement shaLl be applied equally 25 - ^ 
in all cases with* resp^ct\ to wages, hours, ^erms andt cfon^itions^f \ ' ,46 : , . 
appointment . In^po case'Ahall arbitrary, ,c&pricious or discrimina- 27 ^' 
tory action be .taken. It WaTll be applied without tega-rd td.race", ^ 28 - 

' . creed, xellgion , colo'r , rfteiibnal origin, age, se», c5r marital status. 29 

. ' — ^ • • A r ' ; 30 ^ 

4. . OFFICIAL ASSOCIATION AePI^SENTATIVE AT BQAKD ,- An offTcially ^ 31 ^ 
* - . designated Association^reprefcfentatVe on age^t shall^appear . an the • / • 32 * 
^ agenda-of all Board meetiTigsA The Association shall rec?iv6 notice . 33_" 

of such meetings at the s^e tStime and ir) tefee same manner as giveit . 34 

■ \. ^ ' Board membbrs . Copies pf the^kgenda shall be g^Ven to the- As'aocia- ' 35 . * 

tion at the same time as distributed to Board' members . - ^ . . 36 , 

J? ' ' ' \ * " ^ . 37 • 

5. INFORMATION . The ^oardXagrees to make^ available 'to "th^* 
'Association all information availVble to it concerning .the profes-. ^ \39 

■ , ' sional staffing and financial resoUrc^p of jthe j.nstitutipn, ijiclud- ^ / . 40^ 

itig, but'xvot limited to: annual fin^cial reports and ^udits, regis- ^ 41.. 

. " try of /profess ionaJ._fi;er;8onnel, tentaUve ^ budgetaip^-requir^men^ and 42 

* • allocations^agenda and minutes Board meetings and all attach- ^ 43 

ments thereto\at the. time of diWi^'ution to the Boa;:d , the treasurer's. . 44^ , 

reports', namesV^addresses and position dtr sala 45 

professional persCHii%el in the bargaining ixnit , request budgets to, ^ ''45 

the" State of Michigan, the • governor ' s ^^reco^nded budget to the . ,^7 
legislature, -the State Senate Appropriation.Xommitteefs recommenda- ; . : 
y • jtion to the Legislature, the approved Legisla^ve budfeet and ^uch ^ 

inflation as will assist the Association in c^ntra^f: negotiatioi^ 5q 

or the processing of any grievance o,r in support\of/any member ^ 5^ 

against whom a^cgmplaint is fUed or pending, inc^dihg a complaint^ * 52 " . - * 
jLfiPVolving d demand for dismissal . « \ ' 
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•^6. FACILITIES > The Association and its representatives sh^ll 
ha\^e the right to meet, in" rooms alt the institution not oth&rwi^e ^ 
in use. The Association shall alsq be able.. to rent available office 
space at the institution at the normal rental fates therefate. The- 
Association will be able to use the institution's XerQ»||jachine by : 
paymisnt. of the-regular charges for use thereof . The AsspciatiQn 1 
^Hkll have the right to pos.t notices of ita'mfeetings ail the f^aculty^ 
bulletin board or bpards. The Association may use the irfstitiftion'^s 
mail service and faculty .member mailboxes, far distributing not;ices ' 
of meetings and its regular newsletter. The Association wllf be 
assigned a mailbox#» Neither the Board nor the College administra-i 
tion will consent to ' the yse of, College bulletin bojard^s, mailboxes | 
or jnail service during >the duration, of this contract b^ any organijf* 
zation which is attempting to replace the Association as tfie collec- 
tive bargaining representative. , - ^ 

/ 7. PRESENCE PF ASSOGIATIW REPRESENTATIVE . 'A faculty member 
shall-at all times be entitled to have present a ret)resentative 5f 
the Association wfien he is being reprimanded, warned, or disciplined 
for any infraction of rules or delinquency in professional perfor- 
mance. .'When a request for such representation is made, no action 
shall be. taken with respect to su^h faculty member until, such repre- 
sentative of the Association' is present, except in cases of dire 
emergency to the Colliege, students , >ar individuals, involved . In 
non-emergency cases , a representative inust. b within 
foirtfy-eight (48) hours or action may proceed... ' . *c 



ARTICLE' D - ACADEMIC CONDITIONS 



1, TUB ACADEMIC YEAR .. The 'academie year shall consist of, ' " 
the period of time July 1 through ;June 30th, of the following year. 
All dates establrshed durifvk that: period including the commehcing 

' and closing dates shall be tailed the" acadeijiic cMendar arid are . 
attached' as Appendix I to this agreement. ( " 

2. ^ THE ACAHEMIC" WEEK . The academic v^eek'' f or purposes of 

> this '^grS^ment will normany be considered 't;o be Monday^ through ^ 
Friday. - * . * • . 

3". THE ACADEMIC DAY The academic day shall . ^e those hours . 
of . t^he day between which . classes are normally scheduledyeven 
thpugh no classes -a.re actually scheduled at any givfen hpur* on any 
given day. There shall, Jiowever,/be no classes scheduled' before 
8:00 a.m. or'after 10:00 p,m, without the consent 6£ the faculty 
member^-invo tved , . 

" ■■' ' ■ ' ' ' . A 

There sh^^ b^ at least twelvis (12) hours scheduled between 

/the end of tl>^ last class ot the day for any individual faculty 

memb'ef and the beginning of his or her firsf clasis of the next day 

unless" prior written consent of the f acu Ity mepber involved^^is 

obtained. Evening classe'S past 6:00 o'clock'p.m, shall be assigned 

to a faculty member , no more than two (2) evenings per week without 

his prior written consent. ^ 

4. ' TEACHING LOAD AND REQUIR|yENTS .y Each faculty member will 
normally have a teaching load of twenty-four (24) credit Hours over 
the basic tfwo (2) semester contract Three contact hours (such as 
applied music, .instruction, science laboratories, and fine arts 
studios) shall be treated as the equivalent of two credit ]jours . 
Four hours per week of general supervision of students and required' 
weekly consultations with ndn-s tudentg in connect ion with same in 
field work and clinical settings shalL be treated- as the equivalent 

% of one crisdit hour; Any teaching load in excess , of . the above limit 
Muring the l^sic twa (2.) semester contract, shall be compensated 
,for at the rate of $200.00 per credit hour. The. preceeding defini- 
tion of credit .hours assumes undergraduate credit hours; three- 
graduate credit hours will be treated as the equivalent of four 

^undergraduate credit hours, both far purposes of teaching load and 
computation of student credit hour 'loads, ^ 

If at the end of the basic two semester .contract the faculty 
mepiber involved rtaught over six huRdred student credit hours, 
including overload teaching; if any, the faculty^ member involved 
shall receive additional compensation of $100,00; if over seven 
hundred^and twenty student credit hours, $200, t)0. Faculty credit 
hours for the teaching load^ for the basic two-semester FallA^inter 
contract and the total number pf student credit hours tjaught by 
faculty membfers shall -be calc1|jLated at the close of the add-drop 
period during the FallA^inter terms of each fiscal year. ^ Payment 
shAll be made after the l^finter measurement' as soon as administra- 



tive processing is completed. No overload will b*e scheduled for 
any faculty member without his or her^consent ^nd advance notifi- 
cation to tj)e Asspciatioa; no overload in excess oP three (3) . 
credit hours will be scheduled ^withoisit- Association coftsent, in 
addition to individual faculty member^ consent . • 

5. SPRINq-SUMMER CREDIT HOUR ASSIGNMENTS , Ther same limits 
shall apply in a pro rate manner during summer-spring sessiptis 
as apply during the normal semester periods. 

. 6. SHORT TERM COURSES , All short term courses, (less than 
the regular semester in length, but during the semester period)- 
may be considered asr part of the faculty members regular load 
using the regular formula equated for' credit and contact hours.. 

7. NEW PROGRAM AND .COURSE DEV flLOPMENT , ^ in the event the 

f — ' . ^ ^ ^ ^ 

institution desires to have a faculty member taUe the« responsibil- 
ity for developing a new program, and it is contemplated that this 
responsibility i^ill involve substantial additional work, over and 
above normal faculty -advice and input regarding the institution 
curriculum, t^e individual .faculty member mi^t first agree in 
writing to aifeept such^^ditional work and ^to the amount of compen- 
sation or reduce'd teaching load, if any , proposed by the institu- 
tion fof such work. . > 

Similarly^, if the institutiori desires to assign a faculty, 
member to develop a totally new course or series of such' courses , 
(with "totally new courses'" being defined a^s a new course whith 
w^ll involve an unustially large degree of self-education and re- 
search preparation on the p^rt of the faculty member), the iMivid- 
ual facuLty member must first agree in writing to^accept such 
additional work and to the amount of compensation or reduced 
teaching load, if any, proposed by the * institut ion . lor* such work. 

In either iinstance, the Association will first be "notified. 

8. PROFESSIONAL IMPROVEMENT , Each .faculty member will be 
able td attend at least one professional, meeting in each year. 
However, the faculty member involved shall arrange^ iEor coverage 
of ^is or her classes by a qualified substitute, or. reschedule 
classes at a time convenient to students, and at no^xpense to 
the College. The College wifll pay the reasonable expenses ^of 
attending one such professional meeting up to ;^$200 . 00 per year 
per faou].ty njember. It is understood that the conference^ attended 
will be related to the faculty member*^ area of . expertise , and will 
be on the list of professional meetings approved by the College. 

It is further understood that' the said $200.00 will be paid on a 
reimbursement basis, and will only cover conference registration 
fees, reasonable travel bills, food and lodging expense . If the 
$200t00 allocated to each faculty member is not spent by that ^ 
faculty member *on conference expense, the remainder of Jtke said 
fund may be us^d for de^lopihental materials in the faculty 
member's discipline, such as books, cassettes, and film strips or 
periodicals, or for dues in a Recognized p^fofessional society 
related to the faculty members discipline. 



Departments nray reallocate the aboVe appropriation with th 
department when one department faculty member.J.s e'kpense is le 
tViarti' $200.00 'and . another departmental , faculty member's expens 
exceeds $200.00. Such reallocation within a department can 
inade.vith an underlying writt;en requirement through the respefctive 
dean's office that a reciprocal reallocation will be made^ in/the 
following year or» years. 

]lJhen the, above appropriation will not bemused entirely ^f/^hihin 
any one department, the department involved may agree withff its\Jean 
to reallocate a portion of the above appropriation to anotfher 
"department or departments within the same college < as the |epartme^t^ 
involved . ^ 
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While reallbcation^ mentioned in ^the preceding t\Jb 
may be retroactive ^ all adjustments must be in writing 
to the respective dean by May 1st ofy^the year involved 

The respective faculty ' member's dean may authoriz 
payment of expenses for tj^ie *)Ovfe purposes. ^ For such 
expenses a Professional Improvement Pool of $3,000 sh 
lished and disbursed by the Vice-f resident^or Academ 
.upoii' the recommendation of the a,ppropriate*^|^an and d 
chairperson, provided that no individual fac^.ty membdn 
receive more than $500 including bath the re'^ular $20|'^allotment . 
and any additional sum authorized by the ViceffPresideit for Academic 
Affairs. At tHb end of the fiscal year 1975-70 any sims allocated 
in the college Dudget for Professional Improvement tcf either in- 
dividual-faculty member or to. the Professional Impro-Ament Pool 
which may be unexpended shall be carried over to the Kollege budget 
for the fiscal ye^r 1976-77 and added to the.Prof essd onal Improve- 
ment Pool for fiiB^al 1976-77. Reallocation of the atove appropria- 
tion and authorization af such additional payment of expenses will 
be given priority to those on programs and professioral conferences 
-and thereafter to th'ose who have foregone, attending conferences 
in the previous year or years pAirsuant to prearrangeraent . , • • 

9. TEXTBOOKS AND OTHER TEACHINGvMATERlALS . All textbooks ' 
aiid' other teaching materials to be purchased 'by the student shall 
.iDC selected by the faculty member exqept fo^ multiple section 
courses, in multiple section courses all faculty members who 
teach the course shall have the responsibility for the selection 
of the texts to be us^d. Th$ £>nly limitation on such freedom" ot, 
selection shall be that the ' tektbooks and, materials so selected , 
shall not result in an unreasonable financial burden on the students 
involved. 



10. DEPARTMENT MEETINGS, ' 



1. A' schedule for department 



t mCetii 



by the department members, 



ings shall* be determined 

{ ■ 



2. Emergency meetings maybe called only under procedures 
established by the department -members . 



11. ORIENTATION . Any materials which the administration will 
present at faculty orientation meetings shall be supplied to^ the 
Association ten (10) days prior to the commeyPcerafint of each academic 
period . , t 

L2. FACULTY VOTIljg RIGHTS . Any full-time 'faculty members wHo 
hold joint appointments in more than one department shall have full 
voting rights in all departments in which they serve. 

13. ALL COMMITTEES . All committees referred to in this agree-- 
men t are to be selected in accordance with this agreement. 

14. SPONSORSHIP OF STUDENT ACTIVITIES . SpoASorshMp of all 
studen^t clubs and organizations by'a faculty^ member shall be on a 
voluntary basis. The Association shall be notified if any payments 
for such work are to be made by the College. 

^ 15. ADMINISTRATIVE TEACHING . Administorative personnel of the 
institi4,tion who wish to develop an opportuiiiity to teach may do so 
in coordinatidn with the department InVolved^ In no event sha-ll 
,such teaching be for exfe^ra compensation when done by acf^emic adnflh- 
istrators. In areas where departments have not yet beeti developed', 
such teaching will be coordinated with the curriculum committee. 

16. PART -TIME TEACHING . The part-time faculty to full^l^e 
faculty ratio based on 'credi't hours taught will not exceed the 1971- 
72 academic year ratio (however, off. campus clinical positions- in 
the medical technology and nursing prpgrSqjs ,, and • positions in the 
noncredit continuing education programs shall not l?e cotinted in 
determining "these ratios).."" % ' 

17. REGISTRATION PERIOP FACULTY MEETINGS . ^Getleral faculty 
meetings during any registratiori'period shall be scheduled in c^-* * 
sultation with the Association. 



18. RIGHT TO OUTSIDE EMPLOYMENT . All members of the/b^gaining 
unit must obtain their respective dean's pent^ssion bef ^^perf orming 
any work for pay for any entity other thafi Saginaw Val^e^State 
* College; provided however, that such consent may not J^^e^n reasonably 
wit\iheld. Thef fadulty member involved shall submit ^ yritten 
request to engage » in ^ ou£^s id e employment to his or her/respective 
dean and the respective dean mu$t answer within se^ei^ (7.) days or 
a request will be treated as granted. 

<f ' 19. TEMPORARY FULL-TIME FACULTY . It is recoflffiized that the 

College may have to hire full-time faculty membeios on a temporaiy 
C » basis for special limited purposes, such as temporary ^replacements 

^ for regular faculty members ar experimental new/programs. So long 

as these special conditions are part of the %rytten understanding 
reached prior to employment, it is agreed" that/ whep the special 
' conditions which brought about the need for such employment ^^age , 

^ the. sa4i4 temporary faculty member's employTO^ni: may be terminatec^, 

immediately, without resort to any other provision of this agreement* 
During such period of employment, however, ot>her terms of ths^s a|ree- 
ment shall apply to such faculty member if such faculty member meets 
the other tests set forth in the recognition clause of this agreement 

^ .10-- 
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Ro person !nay be hired undaf this provision for an est-ablished 
■program for more than one year, nor may any. person having served 
- und^r such a onq yea*r temporary fiuU-time contract be continued 
for additional employment "under thig provisicin without prior \ 
approval by the Association unless such pergon is offered a 
regular full-time contraqt. Persons hired/to impleftient a new 
program may be placed on a two year temporary full-time contract ^ 
upon initial appointment and additional y/ears of Such^n appoint- 
ment may be granted with prior approval of th^ Association . * 

20. - ACAJpEMIC FREEDOM . The faculty member shall have* the 
freedom to report the truth in his discipline as he sees it in ^ 
the classroom, in publication, in reports of research activities, 
and al-l other professional and acad^ic forums. ^ 

21. TRANSCRIBING EQUIPMENT , /tJpon the s^iowing of a demonstrated 
peed, additional dictating recorc$4rs and transcribing, equipment* 
will be^purcha^ed for faculty u^e ' in connection with professional ^ 
responsi-bilities. at the^ college 

22. BOOKSTORE. In /'the /vent that faculty members need special 
\ order books or materials fyr course background, researph or general 

• scholarly work, the Qolle^ agrees to order samfe through the bqok- 
store and supply same to/the faculty member involved at one hundred 

A and ten percent of^theypu?blisher's list price. It is recognized 
i that no such discounfe/shall apply" on books and materials -held in 
open stock by the b^kstbre., ' • 

23. LAB0lk3?^IES > r A central supply of hot water will be avail- 
able to labor^orie3 in the summer-spring sessions as well as the 

* fall and wiitxer seme^sters^i 

''24. ' EACULTY FACIOTIES . . ^-flie Board shall make available one 
room which 'sl]ia 11 be reserved for use as a faculty* lounge - said 
lounge to-^be fumisTied with .tables , chairs , lounge furniture, a 
refrigerator arid a coffee machine. It is recognized that members 
of the administration will also have access to the lounge. The 
facilities shall be lockable and a key made available to every 
' faculty member and administration member. 

25. TEACHING ASSISTANTS . In order to assure that priorities 
shall be given to faculty members with the highest student credit, 
hour load in the assignmSht ol t'eaching and 'student assistants, 
/faculty teaching loads, as measured by SCH, for the preceding Fall 
and Winter Semester will govern their distribution. In iristances . 
of replacement faculty, the said teaching load for the faculty 
member being replaced will be used as a guideline. In instances 
of new faculty, their priority will be lowest untiL a SCll measure 
is available. The administration will survey faculty needs for 
the' next academic year prior to the conclusion of winter semester. 
The survey will^yContain such notification so as to alert ttie 
faculty membets that they will be receiving assistance based on 
stq^len.t credit hour production and that failure to properly com- 
plete "their request form at that time will result 'in their name 
being dropped to a lower priority position. (The definition of 
priority for the purposes of this paragraph means -both choice and 
allowance.) l^S^ :>:f! . 
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26. CONTRACT ASSIGNMENTS, 



The College year shall be divided 
fall, winter §pd spring-summer, with fhe 
o parts, t 



into three (3) semesters, 

latter semester being divided^ into two farts, the first part pre- 
ceeding the fall semester and the second foll,owing -the winter 
semester. ' . * 



Contract for two semesters - Faculty members 
will be assigrled to teach two (2) semesters 
in the three (3) semester year; provided that 
no faculty member will be assigned tc^ the 
spring-summer semester as oifie semester in .the 
basic two (2) semester contract, without th^ 
involved faculty member's consent. The \)asic 
two (2) semester contract will be for thirty- 
two (32) weeks of teaching and associated 
duties. Payment for the performance of duties 
under i,the basic two (2) semester contract will 
be spijpad over twelve (12), month's in twenty- 
six (,26) biweekly payments; provided that a 
faculty member must refund any money paid in 
advance of duties performed under such arrange- 
ment if duties under such two (2) semester 
contract ^are not performed and provided 
further that upon complettoq of all teaching 
duties full pa^^ent of the' remaining balance * 
^due under said contract will ^e. available to 
the faculty member upon request. ' 

In addition to the aboxre duties, the* 
faculty member should be available-on the 
campus i|pr thoge .funcJ:ions which are basic 
to the. organization and orderly completion 
of e^ch semester as follows: 

Acfd emic advis.ing and administering 
final examinations during the"" final examina- 
tion period, if such exams are given* In 
addition, the College will have the right to 
require each department to have u representa- 
tive available during the registration period 
to answer student questions aboyt that 
department's courses. Further, faculty members 
will submit semester grades and grades which 
replace incompletes by the deadlines published 
by the registrar. For semester grades, this 
deadline will be no earlier than 48 hours 
after the end of the final examination period, 
and for grades replacing incompletes, no earlier 
than forty-eight (48) hours after the four week 
period allowed for students to submit remaining 
course work . ^ 
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Additional contracts - 

# • 

(1) The offering of an additional contract 
beyond the contract fpr two seme^teys will follow 
the following guidelines; and procedures: 

(a) Emphasis oh departments^ rather than 
individual faculty members ; • ' 

(b) Attempt to avoid all-or-none extremes 
of full or no contracts*. The aim is 
not only to give additional emplojmient 
to faculty but ta increase student 
credit hour productivity for SVSC. To / 
do this will require cooperative planning 
and flexibility in the assignment of ^ 
faculty members in and outside of their 
usual areas ; 

(c) Attempt to balance courses scheduled for 
both Spring and Summer halves of a 
calendar year. 



ft 



d) Course scheduling shall follow the pro- 
cedure established 'i^ Article I, Sections 
3 and 4 (p. 35). , The Office of the- Vice- 
President for Academic Afifairs will provid 
information about previoys enrollments 
^ and ojiher data, and shall coordinate the 
overall plan *for the Spring /Summer terms. 
Efxpansiott of enrollments during the Summer 
term will *:requ ire imagination and innova- 
tion in. Ibhe design of programs to attraict 
additional students, i.e., seminars in 
residence, language or cultural institutes 
travel programs, field programs , ^workshops 
for' teachers, theatre presentations, 
writing seminars, ethnic or area%tudies, 
field work and clinical studies, or some 
other combination.. The aim should be to 
present not only a Solid core of courses 
useful for SVSC students and for transfer 
purposes by students from other colleges 
but a program which will offer unique 
. opportunities. 

(jeiif Additional Criteria 

• (1) Departmental productivity - average 
departmental student credit hour 
production. 



• ("2) individual student credit hour pro- * 1 

I ^ duction - if basic two-semester 2 

I* ft _ 

contract student credit hour pro- 3 
duction is below- 350 student credit 4 
hours, no full load Spring or Sittamer 5 
conrtr^ct will be awarded »but a 1/2 6 
load Spring or Summer contract may ^ 7 . 

be awarded. ^ ^ 8 

. ' . .. 9 

(3) Student enrollment - A course scheJ- 10 
uji^d for the Spring/Summfer term which 11 
ends up after registration with .12 
seven (7) or less students may be^ 13v. 
cancelled, but., no such class will be 14 
cancelled unless alT of the same size • X5 
and dmaller classes are also can- *^ 15 
celled.' If just one (1) of a faculty ^ 17 
member's courses is so cancelled, • 

jthe' faculty member iavdlved will be . 19 
paid on a pro rata basis or may elect \ ^ ^ 20 > 
not to teach the remaining class i'f r 2I 

a qualified substitute is available. • ^ 22 

The possibility also exists (at the^ 23 

option of the College administration) 24 

\ that fuli-tim^ faclilty\whose Sparing 25. 

or Suinmar classes are cancelled because 26 

of enrollment of seven (7). or less cduld 27 

displace part-time faculty teaching 28 
subjects which t:he full-time faculty ^ 

' members is also qualified to teach. ^. 30 

31 

(4) . In general, the aim should be to ,32 

offer courses whi$h have a reasonable 33 

, basis of attracti|ig at least fifteen 34 

(15) students or^more, especially the 35 

courses for botfh Spring and Summer 3^.; 

terms. Maximum total credit^hour 37* 

production consistent with student 38 

need in both Spring and Summer terras ' 3^ ^ 

shall be a goal for both faculty 40^^ 
and administration, * 

' , 42 

^ (5) One member of the bargaining unit ^3 



will not receive a full teaching 



2 



44 



assignment in each of the Sprin^^and 
Summer semesters of the ^same calendar 45 
year, while another meftnber of , the 
bargaining unit who desires to teach: 
in eithfer the Spring or Summer sem- 
ester has not received any such addi- 
tional teaching contract. 



-14- 



(2) Pay for a full teaching loa^ of six (6) credit I 
hours during either the Spring or ^unnner semester 2 

will be at the ratje of one-feixth t^e faculty member's 3 

salary for the Fall/Winter contract; payment for a , A 

lesser load will be on a pro rata basis on^ the one- -5 
sixth, scale. Payment for work pe^rformed on Spring/ 6 
Slimmer contracts will be in' bi-weejkxy payments over ■ • 7 
the term of such work, or in a lump Ipum at the end 8 
such work, at the option of th6 faculty member ^ ^ 
""ivolved. 1^ . * \ f ' 

27. OFFICE HOURS AND STUE(£nT ADVISING . Each tnemlier of the/ 13 
faculty will post on hisydffice door hours when helwill be avail- 14 
able to his students tot a discussion of assignments,, examinations, * 15 

'advisenient atl^ related matters . Each faculty member will be avail- 1*6 ' 

able for a minimum of five hours each week during, hours which are 17 

reasonably calculated to. provide availability to students, four O;^^ ' 18 . 

which will be'i definite and posted and one of which can be^ set by 19,, 

appointment . ' Further , a member of the bargaining unjLt will, hot 20 

be as signed^ "mare tharti one mo# itudent advisee tharj any othfer - . 21 

' member of the bargaining unit. ' , ' 

' - . .'^ / . . V 23 ■ 

28. ATTENDANCE %T INSTITUTION) FUNCTIONS /^Faculty member . ' 24 
attendance at Institution Functions shall be voluntary unless 25 
stated as part of 'regular job duties elsewhere in this contract.. \ 26 

- ^ ^ f ■ ' . V " ' 27 

29. TEAM COURSES ^ For courses with more than one faculty 28 
member involved, credit hours will be allocated for purposes of 29 
teaching load as follows: . ' "30 

^ . /. ^ ' . 31 ' 

1. The lecturer will be credited with one credit hour 32^ ^- 
of teaching load foi each hour per week of lecture. 33- 

2. The teacher in a recitation or discussion section ^ 35 
will be credited witK^ne credit hour of '.teaching' ' 35 
Ijbad for each hour per week spent teaching the 37 
isaid section. ; ' 38 



will be credited 



39 
40 



3. The teacher in a laboratory section 

with one credit hour o£ teaching lo^id for each hour 
spent per/xJeek supervising the laboi|atory. ^2 

' v_L>^ / i ^ '43 

30. INDEPE^NDENT STUDY . No independent studj^ will be sched- 
uled without t|ie consent of the faculty member involved and ^5 
prior n6tif||at^^^n to the Association. Compensation for directing 
all ki'hds of ^^Sividual . study, including tutorials, directed , 
study or research, and credit by examination, wiljl be uniform. • 
Faculty members who produce between zei^ and thr^e hundred stude nt 
credit hours (including the independent' study) du(ring his or her 
two semesters of full-time teaching measured immediately after the 
close of the drop-add period will not receive any^ compensation for 
independent study; faculty members who produced at least three^ ' 

• ' ' 9 ^ . • ■ ■ . 
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hu?;idred but less than six hundred of such student credit hours will 
receive five dollars of compensation for eacVj stuclent* credit hour 
of independent «tudy; faculty members who produce! six hundred or 
more student ci;ed it hours will receive . compensation of ten doTlars 
per' student cfedit hour of independent stucfy. Once the College 
is able to compute the* said student credit hour figure, the said" 
'^compensation, if any, will be paid upi^ submission of the final 
, grade and administration proci^ssing of same. * - 

The^otal number of student credit hours taught during the ' 
two Semesters Fall/Winter of full-time teaching shall be calculated 
for each faculty membej at the end of the add-drop period df the^'^j ^ 
Fall and Winter terms and shall be based ,on the total student ^ 
credit hours for the Fall ^nd. Winter, terms of the fiscal year. 
. Payment for,:independdnt: 'Study wi-11 be made on or before the last 
payday in February for the Summer half term and the Fall te rm ; on 
or before the last payday in June for the Winter terra; and on or 
before the last 'payday in August for the Spring half term. 

. 31. GRANT FUNDS AND RESEARCH LEAVES , / . • ' 

* * • A. Grant Obtained by Faculty -Members , 

Individual faculty membets wlio desire to apply 
for outside grant funds shall develop such applications "in co- 
ordination with the College administration, and the College admin- 
istration shall have the responsibility for specifying on such 
applications any financial arrangements or protections necessary 
for the interests of the College. If .such grants are later received, 
thf /faculty member who developed the a^lication shall direct^ the 
spending of the funds within the guidelirtes established by the 
application. No more than 25% of the ^total amount of any grant 
aviav^ 3hall be charged to administrative ^nd overhead costs 
unless a demonstrable need for a higher pdr^centage can be shown 
''to be necessary by the special requirements of the grant itself. 

B. Grant Obtained by the Institution. 

In the event that the College obtains grant money 
for the purpose of conducting scholarly work or research (exclusive 
of any funds allocated to any full-time research personnel employed 
by the College), it t/ill notify the teaching staff of the availan^ 
bility of such funds, the nature of the work, 'and the compensation 
available under said grant. The teaching staff with the required 
expertise will be given first consideration for research opportun- 
ities afforded by the grant. In the event that the College sub- 
mitted the grant with an individual faculty member designated as 
the individual to be involved with the research, that faculty 
member will be given a right of first refusal as to the research.^ 
opportunity. 
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C. Research Leaves. p 1 

* ' * '' In the ^event that research fund s^ are available ' 3 

from any source to enable faculty research, the i^aculty membfer 4 

involved may request to be relieved o£ the equivalent teaching ^ " 5 
responsibilities and the College will make- every effort to comply 

with this request. Compensation for full time faculty doing/ • . , y 

research work on a temporary basis wifl*' be negotiated on ap , . g 

individual . basis , with "Associat ion involvement in* such negotia- . . ^ 

tlons. ^ , • * iQ 

.32. IMITIAL APPOINTMENT , The rank of appaxntment and any 
credit for, years in rank and experience credit in the bai^gaining ^ '13 

unit (being ranks, of instructor, assistant prof essor,, associate ' 
profesi^or, and professor) shall be established and included in . - 
the, individual's initial ccfntract of .jjnploym^nt and handled as ^ ' 

3et fortjj in Articles I 3 and 4 and.H 3. ^ V 17 

* ■ ' ^ ' ^ ' 18 

y/ - 33. VACANCIES , Notice of any professional portion vacancy, ^ 

' ' ' 0 ' aAninistrative or fapulty, shall be circulated to the members 

- bf the faculty Iqast ten (10) days prior to its, general publi- 

. cation, ^11 applicants for such openings shall be notified of 

. . the disposition of the i^^pp ligation pi:ior^to the publication of 

the name of a successful a.pplicant. ' . * 

^ ^ f . 

'^A. TRANSFERS , With the consent O'f the College administra- 26* 
tioiiS**a faculty #embermay transfer from one^^^scKool or department ^ 
to another -without loss of rights, provided "he meets all of the 
necessary quallf ica'tion| for the position to whiQh he is trand^ 
ferriring. 'tJnder no cirremstances will any faculty membet be 
transferred to another school or departmeril: against his will. .- 
When a dliange in title or function occults tkrough a transfer, ^ 

X • the faculty memHer shall retain all rights and beneMts'and ' " 

privileges o'f his previous status. * ^ . . \, 

^ ^ 35. PERFORMAffeE OF ADMINISTRATIVE WORK . Wit^h the consent ^| 

of the faculty member, the Institution may appoint a faculty^ . '^7 
member to hold an administrative position on an acting basis? ; ' 

His title in the administrative position will include the word 38 
acting. During the time he or she holds^ the administrative posr 
, ition wh^le at the same time remaining a full-^time teacfhihg membfer ' 

ol^the Saginaw Valley State College faculty, he or she will remain ^1 

a membe^of the bargaining unit and he or she Will have the right ^2 

to the grievance procedure^ and such other rights . and benefits as ^3 
^ conferred by this master contract.. With th*fe consenfof th^ faculty 

mcmli.er involved, the Institution may , also appoint the faculty \ ^5 

memb^^r to a perman^t position as an administrat^or , with a result?- " ^6 

^ ing Wss of full-time teaching duties. This action will remove* . ^7 

the ii^ividual involved from the bargaining unit, but if the ^ . .48 

•individual later returns to a position within the bargaining unit 49 

|; he or she „shall be considered in terms of seniority and tenure ^ ^ 50 

and other rights and benefits due him or her under this contract 51 

as having continiled in the bargaining uni& during the time he dr / • * 52 

she held the administrative position. In the evertt' that the 53. 

^ . ^ • 2'; - . ' • - 
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bargaining unit member s^o promoted does not satisfactorily perform 
the said administrative duties, the individual involved will* 
Ue rel:urned to ^teaching duties at Saginaw Vklley State College 
rather than discharged. • 
* ■ . ■ ■* . ■ , 

36. * JDFF CAMPUS TEA5hING , Off campus teaching may not be 
included asP part of"a bargaining unit member's regular teaching 
lodd ^nd must be done under a' separa'te written off campus teaching 
contract V * Assighment of off campus teaching will be made .by the 
appropriate dean, subject to the approval of the individual bar- 
gaining unit member. The graduate /undergraduate credit hour 
-equivalency ratio of Section D4 shall apply for 'off campus" teaching 
"Off campus student- credit hours shall npt be included ijn produc- 
tivity measures undet this • contract . . Bargaining unit mejnbers 
involved in off campus teaching shall be paid compensation of Four 
Hundred and mr/lOO ($400.00) Dollars 'per credit hour of off-campus 
teaching,' together witl\ Sevehty-Five and no/100 ($75,^00) Dollars 
lenergy increment per cifedit hour (Jlus fifteen ($.l55^cents per mile 
of actual distance per round trip between the SVSC c%npus and the 
pff campus site. If the bargaining unit; membeV » involved uses his 
or her personal car, mileage will be. paid pursuant to Article E-JLO. 
The actual cost of necessaty meals will be paid-, . to a^paximum of 
Six and no/100 ($6.00) Dol^lars per meal , provided that meal reim-. 
bursement will nof be made if the off gampus teaching is in Saginaw 
Midland or ' Bay "Counties . Members of the bargaining un:^t will be 
expected to normally return to their* howes after off campus teach- 
ing, but if weather or other special conditions make it nec'essary 
to secure ^§)v^rijiight lodging^^the bargaining unit member will, be 
reimbursed actual reasonable cost. Facu Tty. appointments shall be. 
piade as described in Article I; pp. 3 and 4. 

31 . LEARNING CONTRACTS . A learning contract may arise when 
a student has an opportuns^ty to obtain Credit, under a bargaining 
unit member's supervision, for such off campus experiences ais 
curriculum related employment^ public service, or internships. 
Any learning contract may be entered into only with the specific , 
approval of the bargaining unit member involved , the department 
ohaipman, and that bargaining unit member dean. Six (6) learn- 
ing contracts (al an average of three (3) student credit hours ' * 
each) in any one term will-constitute the\equivalent of one (1) 
teaching credit hour- of bargaining unit wo^rk l,oad . No bargaining 
unit member may engage in more thati twelve (12) learning contracts 
for an average, of three (3) s'bfltdent credit hburs each in any Qne 
terra. In the event that. C6operative Education Office authorizes 
bargaining unit travel to the learning contract off campus site, 
travel exponse will be absorbed by the cooperative education 
offAse under the following terms: ' 

A. State cars must be used for travel if available; if un^ 
available and a bargaining unit member's personal car is 
used, compejwsation will be paid under the provisions of 
Article^ElO. . . 

Perdiem expenses will be limited tcr^ctuAl reasonabTe dfls- 
Jbursements, subject to the limit of Six and no/lOO ($6.00) 
Dollars per meal, provided that meal reimbursement vill 
not be made if the learning contract site is in Saginaw, 
Midland or Bay Counties. O ^ 
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ARTICLE E - SERVICES^ MATERIALS AND GUARANTEES 1 . 

'1. ABSENCE FROM ASSAULT > When absence from^wock .arises out 
of or from an assault or injury, to a faculty mejnber whiph occurs ^ 
while and because the faculty member is acting in cjlscharge of his 
duties, faiculty shall not forfeit any sick leave qir personal leave. 

. ■ ■ • ■ ' .' . .' ' ♦ 

2^. REPQRTtNG ASSAULT V * Fatuity shall' immediately Report cases C 
j oi assault suftered by' them in connection with their employment to 
j their depaftment chairperson . *%uch no'tfificatiotj shall be 'inmie^iately 
forwarded -tQ tlie 'appropiiate ^ ins^ituli/orr .dean ,/ who, shall .comply with . 
' any reasonable request from the fSculty. member for in£ormation'-in " _ 
the i3C)psession of the admijiistraf ion relat ing to the' incident or the. 
persons involved, and shall act'in appropriate w.ays ai'.likison - 
-between fae\iljty5* the jjqrlice and the courts. \/ ' ^ 

■ • . ■ ' ^ . ' , . * ■•' 

3. PARKING. Faculty members desiring a parking card shall 
'continue to pay $^0:00 coward the cost of satfie . th6 present situa-^ 
tion with regard to ^\pny'^ Md ''free'* parking lots shall be main- ^ 
t'ain^d . The preserTt faculty ^^nd handicapped parking^rea closest 
to Wicke.s Hall shall continue - to be resertred for faculty and 
handicapped persons. Dec^ls will be. issued for thte use of«such . 
area and restricted parking will be enforced. •Adjustment of parking, 
spaces will be-.made according i:o need. Faculty;.m|inbers will recog- 
nize and obey parking .regulations and enf orqemeTlti^iaction taK6n iot % ' 
' the violation of suth regulations . Any changes ;fn ;^ rules and 
regulations of parWing suggested to the Bo^rd' cff ;C6htrVl must first" 
be forwarded to the As'^ociation for review and ajipi'opFiate comnvent*. 
The Board will not act -upon suggested changes .within ten dayg.of 
their refceipt by the Association*- , « ^ ^ 

- / . - . : 

f- 

4V FACULTY PASSES , Faculty members will receive onet,free 
Faculty Staff '^ll-sport? pass and' may purchase additional* pi^sse^ / - 
at the lowest available rate. Two passes to concert or iectxrre . * 
series will be provided free of charge to each faicyilty «nember. \ • 

5. LEGISLATIVE ACTION . The Board and The Association agree . 
that neither will attempt to influence or support 'changes in exist*^ 
ing statutes or legislatitan which would change the terms of- this 
agreement, without prior notification to the other party- 

6. IDENT IF ICAT IGN^ CARDS . All faculty members are to be • ^ 
supplied with institutional identification cards within a reason- 
able time after the effective date of this agreement jo^ af4:er 
assuming duties at the institution^. 



7. REQUIRED EXAMINATIONS , .Physical examinations required by 
Che Board, or by law in connection with College ^b activities, 
shall be paid for by the Board, \ \ 

8. KEYS . The Board or its stated designee shall be res^gon- 
sible for all keys to office files and>all^ duplicate keys, to 
offices and files and shdll make adequate provision for^ preventing 
atcess' to duplicate keys by all unauthorized parties. In no ev^nt 
shall a fq^culty member's files be entered by'«iCpllege administra- 
tion or ^taff without the faculty Aember'a^ consent. 
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9. TEMPERATURE AM) NOISE. If classroom .temperatures become 
• so^hot or so cold or. noise becomes; so loud as to preclude the 
•possij^itity of' meaningful academic discourse^ the faculty member 
"involved shall first attempt to locate a suifable alternative 
location for^class, apd if none is^available , the sai4 .faculty 
member may dismiss class . ^ 

^ 10, FACULTY TRIP , A faculty trip shall be defined as 'any 
educational activity which requires faculty membefs to leave campus, 
' Any faculty trip must first be approved by the individual faculty 
*inember*s deary after such' appxuval is obtained, the institutiQn * 
shall attempt to provide transportation for such" field trip and 
shall pay other expenses, including meals and parking expense,.^f 
any, authorized by 'the dean in connection with .the trip , 

The faculty member involved may elect to use his own^ trans -> 
portation on said faculty trip,' :and in- siich case the College will 
rifeimburse said faculty member at?- a rate of fifteen cents per , 
V mile if no, State car is * available, and eight cents for personal^ 
car if safd member choosdfe not to use State car, - . 



li; FACULTY SECRETARIES. Four full time secretarial 



employees will be a,ssigned to- the faculty to aUd with work in 
'connect4oji with j(jb duties and requirewients at, Saginaw Valley 
.State College during the Fall/Winter semesters; further, a ' > 
^ miningitn of forty ^40) hours per weejc of assistance during, each 
said s^mes^er will be ptavided to the secretaries. 

" ' " — ^ \ ^ ^ ^ ^ ^ ' . ■ ' ' ■ 

Two. full time secretarial employees will be assigned to the 
faculty ^to aid with work in qonnection with job duties and require- 
ments «at Saginaw Valley State College during this Spring /Summer 
semesters,' . ' * . ' ^ ^ 

. * " ■ «x 
The bargaining unit may^select one of its meml)ers to coordinate 
the said secretaries' work loads, settle questions of work priority, 
and communicate with *the Administration in the event of problems'- 
with the secretarial personnel involved.* It will be faculty members 
responsibility to submit their work as.earl^ as possible in order 
to allow for necessary coordination, . 

- ■ * • . 

1^2, DEPENDENT TUITION WAIVER .' Fac^ltJf dependents (as defined 
for tax.^rp^ses) will.be granted entrawfce for cre.dit to any 
classes ^r'^which they meet entrance requirements, land one»-half 
of the tuition cost will be waived., 

13. MESSAGE CENTER . Between 7:30 and ST: 00 o 'clock a.m, and * - 
between 4:30 and 10:30 p. m,, the main iswitchboard will provide 
message center service, on Monday through Friday^ Each departments 
will }?e provided with a message cente^ service from 8:00 o'clock; ^ 
a.m, ^to 4:30 'p,m., Monday through Friday. 
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14. CLASSROOMS AND EQUIPMENT , The Board shall provide class- 
room sp^ace and supplies for each faculty member , including: 

14. > 1 Reaaonable duplicating services for professional class- 
room work. * 

^ ■ \ « * ^ 

14 ..2 Storage cabinet sp^e in classrooms' for instructional 
materials and* supplies , as^ required. 

14 :'3 Attendance books, paper, pencils, pens and, such other 
material requrred in teaching responsibilities. ^ , 

15. BANK DEPOSIT , During the summer-spring semesters, faculty 
members may, by executing the propei; form to be provided by the 
Board , have their salary .mailed by the*' institution directly to any 
local banking institution for the purpose of deposit to the^ faculty 
member's account. . * ; , , 

16. ACADEMIC REGALIA , Appropriate academic regalia will be" 
provided at ' the expense of the College for those faculty^ so desir- 
ing it in order to attend ^College . functions, requiring the same. 



ARTICLE F - eOMMIT'TEES " -• - 

, ' The following committees will be established within two weeks 

after the effective date a£ ratification of the contract: 

1. PROFESSIONAL PRACTICES COMMITTEE - The Professional Prac^ 
t ices Committee will have four X4) members, no more than two 
(2) of whom may be from'^the same cpl«lege». These iour members 
will be elected by the bargaining unit as a whole. The 
committed will be chaired by the Vice-President| for Academic 
Affairs who will vote ia the case of ties on tl^ committee. 
This committee vO^ill be responsible for reviewing departmental 
recommendations, and arriving at an overall facujty position 
on matters referred tS it in this agreement, indluding', but 
not limited to} the following subjects; Promotion, tenure, 
evaluation of faculty, disbursement of any research funds 
e available in the school's budget (including .^y "Forward 71" 

funds allocated .^or research in the bargaining unit by the 
Board) , and sabbAtical leaves (to the extent money for same 
is available in the college's budget). If the -Co liege 'admin- 
istration overrides 'th^ position of . the Professional Practices 
^ . ^ Committee on any ft the above matters^ it shall be a grievable 

4 V • . matter proceeding . pursuant to Routes 3-B and 4. 

■ * ^ . . . ■ 

^ ^ *^2. CURRICULUM COMMITTEE - The CurriculiHn Committee shall have 

' ' four6 members , two appointed' by the Association , . one appointed* 

by llfhe Vice-President for Academic Affairs, and one atudent 
selected by the duly constituted student governm^jartfT This 
committee will be chaired by the Vice-Presiden^^or Academic 
' > Affairs, who will be a non-voting member. 

The committee will review recommendations as to curriculum, 
^ and develop overall recommendations" regarding the College 
^ calendar and curriculum. Matters submitted after the relevaat 

deadlines established by the Committee may not be accepted. 

All matters *recommended for approval by the "^Curriculum 
Committee shall be se^t to bargainii/ig unit for ratification. 
Each resolution befoi'e the bargaining unit must be either 
approved /re jec ted , as a whole, or returned to Committ/ee with 
specific recommendation for > alterations . The Committee shall ^ 
submit its resolutions to the faculty no later than March 1 \ 
and such resolutions as are not acted upon by the faculty by 
March 15 and have been unanimously recommended by the Committee 
shall be considered ratified. Those matters noti so unanimously 
recommended shall not be considered ratified. 

■/ ^ . • 

\^ * After ratification by the bargaining unit the curriculum 

recommendations, in' writing, shall be submitted' to the College 
' administration. Within (14) days after receipt of Said recom- 
mendations, the College a dminis jiratign will advise the bar- 
gaining unit and the conlmittee in writing of their ratification/ 
rejection^as a whole of ea^h of the individual resolutions. 
IIE a resolution is rejected the reasons for this rejection' 
must be submitted in writing to the bargaining uoit and the 
committee within 14 dlays . ct {\ ' 

' . -22- ' : 
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. Jhe College administration's decision in the following 
areas shall be subject only to Route 3-B and 4 unde-r the 
grievance procedure: number of courses to be offered in 
each' departtnent and program, the adoption of fiew programs 
and the ending of old ones 5 and the College calendai;. 

However, if the. College administration overrides the : 
re'comraendations of the Curriculum Comrttt tee, as ratified by 
the bargaining unit, in the following areas: course descrip- 
tions, requirements for majors for continuing programs (and 
' for new programs , after full-time faculty have been hited for 
same) , or course requirements for interdisciplinary programs 
such overriding shall be subject to Route 3A of the gr-ievance 
procedure . 

3. INSTITUTIONAL DEVELOPMENT COMMITTEE - A committee consist- 
ing of two members appointed by the Association, two persons 
appointed by the Board of Control, and two students selected 
by the duly constituted Student government shall also be 
created and shall aid in planning for the future development 
of the institution. The function of this committee will be 

to advise the Board and the institution administration on all 
matters which may significantly affect faculty- interrfal and 
•external institutional relationship.' Such matters will 
include but not be limited to changes in 'educational' p.oli^cies 
and /or procedures not covered by this agreement, remodeling 
or construction of physical facilities, new or modified fiscal 
or budgetary factors, long 'range institrutional planning, etc. 

4. Both parties hereto agree that' they will cooperate in. 
setting up such additional committees as' both sides .agree would 
be helpful in operations of the College. If otlfer committees 
(with coijmiittee being defined- as any group formed to study a 
question over a period of time^ are formed which will decide 
X)n matters concerning wages, hours and working conditions of 
the bargaining unit, the manner of selecting the representa- 
tive or representatives of- the bargaining unit for these 
committees will be decided by the. Association. 

5. Administrative jl^ersonnel may appear before meetings* of the 
bargaining unit for purposes of presenting their viewpoint, but 
such personnel will be excluded from the meeting during elec- ^ 
tions and voting. 
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AI',1 C - P^RSqNMEL FILES 

1. PIli'SOirMni. Fll.ns , Each member of the bargaining unit 
will hnve on file in his or her deans' office a. personnel file. 
No other file of personnel matters will be maintained' by the 
iniititution , except as set forth below. The personnel file will 
oriyiuate when a prospective employee makes anr application for 
employment. , • . ^ 

^2. lTmPLOYMENT CONTRAqTS ^^'Emp loyment contracts shall contain: 

- 2 . 1 w Effective date of employment. . 
^ 2.2> Rank at v/hlch employed . ■ * , 
2 .3 Placement on salary level. * 

2 A A list of the field or fields in which the faculty 

member will be expected to work. 
2.5 His primary assignment. 
* 2.6 Any specific duties he will be responsible for in 

a'ddi^ion to his^primajry assignment. 
2.7 A clause indicating the contract is subject to all 
terms and conditions of the master agreement. 
^' 2.8 Statement regarding tenure and years in rank.. 

3.' PER.S0NN}!:L FILES; CONTENTS , After a* contract *has been 
issued by 'the lioard to the candidate>, the candidate's fi^e will 
beccjmc his official personnel file . At this point or in the 
futu^ it will coritaTn: . . " .' 



3 .1 His s igned app licat ian form . 

3/2^ Transcripts supporting his claim to academic work. 
3'. 3 Documents supporting hiSyClaim to professional 
training . 

3.4 Letters or records supporting his work experience* 
3*. 5 Copies of -all anmial contracts. 

3.6 All documents relating to the evaluation procedure 
- of said faculty member. * ' 
^ 3.7 Ali documents relating to final resignation or 

discbjgirge. 

3.8 All records, academic assignments^ and transcripts 
supporting the faculty jncmber 's claim to continued 

, growth at'ter initial appointment. 

3.9 Inionnation of a positive nature, indicating 
special competencies, achievements , scho larly 
researc:^!, academic, professional or other contribu- 
tions. , r ^ * 

^ 3.10 Any statements §hat thi^ faculty member wishes to 

have entered in response to or in elaboration of 
any other item in his file. "\ 

■ 

4. PERSONNEL FILES; AOlj^NISTRATION . The Dean of the faculty 
member's scliool will be responsible for tlje safekeeping of all 
personnel files. Fij^s wilt not be remove^ frpm tTie safekeeping 
of the Dean's off^-€w?<^ * \\ 

' . V .31 • 



5. ' PERSONNEL FILES; ACgESS , - ^ ' . •"..^ 

• , ---- ^ ■ ' - . . . , . ' ' . ■ .»v 

5.1. A facultyt member may have access to and review- - I 

r his or her fi4e aJt all reasonaWe times. Should ' . 2 . 

a problem he experienced in obtaining the personnel 3 

file because of the continued absence of ddminxstra- 4 - 

tive personnel from the respective Dean's offic^, 5 

'the /ile will be made available to the faculty • 6 ^ 

member involved on 24 h^rs notice to the office 1 

of the Vipe-President for Academic Affairs. The '8 

/acuity member may qJd tain copies of the material .9 

in his or "her personnel file by paying the expense . ,10 
of providing said^copiesj ' V ' 

'59.2 The Association shall havfe access to the ind'ivi*- • 12 

. dual faculty member's per|pnnel file if 'the examin- ' 13. 

ation relates to a filed g^iievance, ^^^rievance a' 14 ^ 

in pre/parition , a written ^])arge 'again^ ^a unit ^ 15 

membfe/, including a demand ||or dismissal, or • 15 

verification of data for nej|ptiations . I7 

5.3 It is recognized that the X3d|lege will maintain a ' 13 

separatfe *file containing lett^rjr ofc reference and .19 

. academic 'grades, and that thia file shall not be 2O ' 

open to th^ inspect ion of eittier the faculty member . 2I 

involved or the Association." J " ■ 22 

\ \, ■ ' - 
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AI^riCLE H - FACULTY * o 

: < ■ . . • 

1 CRlfERIA FOR EVALUATION OF TEACHING PERFORMANCE . The 
ieneral qualifications for tenure, promotion and aepointment ^for 
/tJie^jiormal full-t^e faculty are: • 

(a) demonstrated ability for teaching, and 

(b) terminal degree (with possible substitutions for 
the terminal degree set f^rth below) 

Td'rminar degrees , in suitable fields are 
defined as follows: 

1. In the College of Liberal Arts, Ph.D.,'D,Sc. 
2/^ In the College of Edu<?ation, Ph.D., Ed.D. 

3, In the College ot Fine Arts ,^ M ,F .A . , Ph.D., D.Ed., 
D.M.Ed., M.A., M.M., and demonstrated proficiency 

the arts to be taught. ^ 1 

4, In the College of Business, ^h\D. , .D.B.A. , J.D . , 
or LL.B,, master's degree wit^j professional certi- 
fication such as the CP. A., .and approplriate 

' masters degrees (or the' equivalent) . However, the 
percent of full-time equivalent academic Vstaff in 
the Business College holding the Ph,D.7 D.B.A.-, or:^ 
"other appropriate doctoralldegrees shalt'be not 
less than the sum of 407« of the minimum number of . 
faculty required at the undergraduate level and 
not less th^n 757o^of the minimum number of faculty 
required at the graduate lex^el, (Faculty under 
contract to work toward a doctoral degree shall be 
treated foj: -purposes^ of this percentage as having 
a said degree.) In addition to the Ph.D. and D.B.A., 
other doctoral degrees that are research-based and 
are the highest earned degrees in the-ir fields mpy 
be appropriate. . " . - ^ 

5, In the Basic College /Ae terminal- degree will be 
the same as terminal degrees in the field of 
specialization as set fortlii above. 

The College will define terminal degrees for any additional 
fields when any such additional fields are added to the College 
program and such action becomes necessary. * 

It i^ recognized,' however, that the above list is 
not all inclusive and that under special circum- 
stances or in special fields, the requirement of a 
terminal degree for tenure and promotion in the * 
rank of assistant professor,, associate professor or 
professor is unrealistic and inapplicable. In such 
cases , outstanding prpfessional achievement directly 
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related to the teaching or the study of Yt\e sub- 
ject matter to-be taught can serve as a auVstitute 
"for a- terminal degree, (Areas of outstanding pro- 
fessional^achievement are exemplified, buA tfot 
limited to . the obtaining of licenses, hqnors^ awards, 
" ^ and meaningful pjrofesaional contribution^^y inven- 

tions , ,,innovati^^jijs., or employment in the ^professional 
field of th'e subject being taught,^ However ,\ employ- 
ment in the prof essional f iel'd involved does Viot . 
- * necessarily establish meaningful professional\achieve 
nient^; instead , such employment must have demonWrably 
shown depth of knowledge of the field involvedWd 
innovaJ:iye ability .on the. part of the individual 
involved in relation to the teaching position a 
Saginaw Valley State College.) 

The above language involving exceptions from\ 
the terminal de^gree requirement does not apply ItO 
J ' any^ individual hire.d ijith a Specific written ui:ider\ 

standing th^t.he or she would obtain a terminal 
degree. , ^ 

The Hbove te^^minal degree requirement is automatically waived^ 
for all present members of the bargaining unit (unless the said 
bargaining unit membfers initial contract- of emplo3mfent specifi- 
cally required the obtaining of a terminal degree) y f or .the*'pWposes\ 
of tenuring such faculty members and promoting such faculty memberiS 
to 'the rank of assistant professor. '^*Other promotions ifor faculty 
vflthout a terminal degree may be authorised if the special quali- 
f ication-s substituting for the terminal degree requirement as ^ 
specified above are found to exist. 

^. The following criteria provide, guidelines foi; evaluating 
teacher performance." It is recognized, hoiJrever, that precision 
is vdty difficult ir^. this area and tifeat in many cases outstanding' 
achievement in one or mo^e areas set forth below may justify 
lesser achievement in other areas^. It is further recognized that 
.experience may produce 'additional guidelines. 
<^ 

While the following guidelines afe aimed at all areas of 
teacher evaluation , it is also understood that the criteria in 
the case of merit review will basically be applied against per-' 
formarice over the immediately preceding year, while In the case 
of tenure review, they will be applied with the view of obtaining 
assurance of continued conformance with the guidelines over an 
entire teaching career^ 

The criteria are as follows: 

- 

1/ Excellence in teaching. 

2. Productive scholarship and creative activities. 

3 . College service . 

4. Community service- and '^ctivity . 

5. Guidance and leadersh,^ in student activity. 

6 . Participation in professional societies . 
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The above criteria shall also apply in the cases of consid- 
pration for promot ion . An individual will be coo^idered for . 
promotion automatically after serving the normal minimum number 
o*f years in rank (length of service, however, will not be an 
automatic reason for promotion,) Alternatively, an individual 
may be considered for promotion before serving the minitrtum 
number of years upon nomination and recommendation by his/her 
department and Dean. .The normal minimum for each rank shall 
^ be as follows : * * . . 

1. Four years in th^ rank of Instructor b'efdre 
promotion to the rank of Assistant Professor. 
•» 2. Four years 'in the rank of Assitetant Professor 
before promotion to the rank d4 Associate 
Professor . ^ 
3, Five years in the rank of Associate Professor 
before promotio*n to the rank of Professor. . 

2. CONTRACT PROCEDURES: ISSUANCE, TENURE AND TERMINATION . 

2.1 NEW APPOINTEES - A new appointee to the ItVstitu- 
tion falling within thp ba-rgaining unit will be given a one (1) 
year- probationary contra^, and such yearly proba'tionary contract^ 
will be continued until ihe individual involved either obtains 
tenure or his or her. employment relationship with the Institu- 
tion is severed..' Su^h yearly contracts will/be issued .by March 1 
of the preceding fiscab year , "Except that the contract? fon the 
sixth year will be issued by November 1 of^the preceding fiscal 
•Vear. 

'■ ' f- . ; ' 

2.2 PROMTIONARY CONTRACTS - Issuance of such proba- 
tionary contracts does not preclude the immediate discharge or 
other discharge or other discip^line of the faculty member involved 

' during the Derm of such probationary co^ntracts with no liability 
for the Institution to the faculty member involved for salary or , 
benefits during the unexpired term o'f the probationary^ontract . 

^(The faculty member may continue fringe benefits at his or her own 
expense for the duration of. the probationary contract if avail- 
able under the relevant' insurance regulations.) However, in the 
event ot any such immediate discharge or other discipline, if the 
|]ollege administration or the Board of Control ultimately finds 
that such action was improper as a. result of the hearings set 

-forth elsewhere in this agreement and^ the f^iculty member involved 
is reinstated, the faculty memBer involved shall receive full 
back pay and benefits for the period' from the time he \^s 
discha/ged or otherwise disciplined until the time of reinst'ate^ 
ment. (If p'artial justification, but not sufficient justifica-<» 
tion is fou'hd for a di*scharge decision, partial or no back pay 
may be awarded along with reinstatement.) 

2.3 EVALUATION OF PERFORMANCE - The department chairman 
will^be responsible for convening the evaluation team for depart" 
ment members in their first two (2) years of pjtobationary contracts 
It is understood that the basic purpose of this evaluation team 
^ill be to aid such nw -faculty members in solving any problems 
that may exist in connection with the perfanpance of their teaching 
duties at Sagj-naw Valley State College. Any decision made to 
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discipline or discharge faculty member will be made independ- 
ently of 6he evaluation team, although the evaluation team may 
be c'ont^ctQd for its comments. Sych .an evaluation team will be 
formed on or before October 1st, or within two (2) weeks of the 
effective date of this collective bargaining agre.ement, whichever 
comes later. 

2.4 COMPOSITION OF THE gVALUATION TEAM - The evaluation 
team shall consist of fe^hree (3) people, either bargaining unit 
members, or non-niembers of the bargaining unit ij/ith academic 



credent>Lals having been at the Institution on 
imum. of two <2) years. One of the three will 



respective dean, in consultation with the department chaj-rperson , 



appointment a mm- 
be selected by the 



the secondiof the- three will be selected by tV 
consultation with the department chairperson e 
.will be agreed up'on by these two appointees 



e Association in 
nd the third, member 



2.5 SUBJECT OF THE EVALUATION - In addition to standards 
S(5t forth elsewhere in this agreement > areas wiich the cotriffiitfee 
may wish to include in the evaluation process jnay include effec- 
tive -teaching, scholarly achievement, special bontributions "to 

the institution," committee work, o^r, other activities clearly 
rjkla&ed to his total involvement and responsibilities to the © 
institution. The committee may use departmental ly designed 
student ^ evaluat ion surveys as one measure of teaching achievement. 

2.6 . MEETING OF TEAM - The department chairpersbn shall call 
a meeting of the evaluation committee and the tnember of the 
bargaining unit being eva.luated on or before Ottober 15th^ or 
within, four (4) weeks of the effective date of this collective • 
bargaining unit agreement, whichever cbmes later. 



^ 2.7 METHODS AND SCHEDULE - At the tiJfsX meeting the 

evaluation committee will agree upon the metlrokls and time schedules 
^ Lo be used. ^The. me,thods and time schedule for carrying out the 
evaluation will be "reduced to writing and fihjaljl become an" initial 
record ^of the work of the team. A iNec^rd of dll subsequent work 
by the team shall be preserved , in writing arid shall be included 
with its fin^l cippraisal of the professional effectiveness of the 
faculty member being evaluated. 

2.8 WRITTEN REPORTS - The first written report In the 
evaluation procedure must be completed by March I5th (it i^s 

fpcognized that in some circumstances, faster action will be 
an'datory) . It shall be signed by all member^ of the eValuatio^ 
team and the department chairpeij^on if he was not a member of 
^. team, -in addition to all written records of the work of the team 
it must include: * ^ 

* . a. "a statement of the methods and procedures used in 

the ev0luatit)n; 

b. who participated and when.; and 

30 
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q.' tHe appraisal of the member's professional effective- 
ness. 

d. The membefr of^ the bargaining unit eva^luated and his 
department qhairperson shall receive a copy of' the 
report* A' copy shall also be placed temporarily in 
his personnel file. * 

2.9 RIGHT TO ANSWER - The member of the bargaining unit 
being evaluated shall have the right to answer thq evaluation 
report in writing. His reply shall become a part of al^l copiefi 
of the report , 

2,\0 INADEQUACY - If the evaluation team has 'decided 
that the member^^f the bargaining unit' evaluated' is inadequate^ in 
so^ne area which cobJ^d lead to a ^esive on the part of fftie insti- 
tution not to renew his contract, they must communicate thiS' 
concern with sjfbcific reasons, to the member evaluated and to . 
his department chairperson in a written memorandum separate from th 
evaluiftion report. This memorandum will ^t become a part of 4iis 
personnel file. 

2.11 CORRECTION PLAN I- The faculty ^member wi 11^^ have 
thirty (30) days from the' d^Jfi very of said memorandum to prepare 
and submit to tjie commiUTee^ a plaii to correct the inadequacies. ' 
Failure to submit such a plan shall be sufficient cause for 
non-renewal of contract regardless of the date. 

2.12 REASSIGNMENT - If the faculty member has been assigned 
duties which^the evaluation process establishes as^a contributing 
factor to his lack of success, the College administrati/bn shalP 
cooperate, within the framework of avaiilable teaching positions , 
in making reassignrt!#nts during the next registration period to 
facilitate'the facility member in making a successful cpntribution 
to the Institution, Thp. College administration will also cooper- 
ate in any other reason.,. jlr-e manner to aid in any plan of action 
aimed at correcting the faculty member's lack of success* Con- 
ditions over ^hich the fajmlty member has no control which, con- 
tributed to the faciflty' member's lapk of success shall be consid- 
ered -as mitigating factors in any review for discipline oT 
discharge purposes . 



2.13 REVIEW MEETING - On receipt of the evaluation team's • 
memorandum j^iid the facultv member's plan for correction of inade- 
quacies-, — tne department chairperson must cal^l a meeting including 

V the evalu-a^ion team, thg member evaluated, the Association 
representative and the department ' chairperson , At this meeting 

^he adequacy of the plan submitted will be determined and modi- 
fiptli^or redesign will be made 

t!'i4 NEl>y EVALUATION - Following this required conference, 
thp evaluation team shiS^ld un^Jertake a second evaluation which 
shall be completed by Oc3|pber 1 of the second probationary 
contract. These evaluations will correlate closely with the plan 
for correction. , ' . - 
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2.15 ADJliSTMCNT OK DATCS - bates used above or other 
such dates used in tins a;;reement shal I be ■appropr:^te ly 
adjusted il the rnem^l)er joins the faeulty in the winter semester, 
rather, than in the fall semester. . , . , 

2.16 DISMISSAL - The evaluation team, or the department 
involved, may request review lor possible discharge purposes of 
any bargaining unit meml^er by the Professional Practices Commit- 
tee. It is also recognized that the Col lege'^ administrationy^may 
rd*quest (through the Acader.iic Vice-President) the Professional 

-Practices Coinnuttee to review a member of the bargaining unit, 
including tenured membe^rs^ o L7 the bargain iiig unit, ^nc^ that in 
extreme cases tlie College a-dioJlnisLrat ion may .impose discharge or 
oi^her discipline witliwuL action of the Profess ional'. Practices 
Committee, subject always to the notice provisions and grievance 
procedure cuve red. e I sewhe re in this agreement. Should any such 
request for review '!)C' made t o the Professional Practices Committee, • 
that rejquest shall be in writing and include the proposed grounds 
for di'^iji,issal . A copy ^Miall l)e se<t to the bargaining unit 
memberiVl^^ivu I ved , tiM- si'c'rutarv of the association or his agent, 
and thG!l'?departmunt cnair^>erson . ^ \ _ 

2.17 PKOrKSSIONAL PKACTICl'.S COMMITTEE REVIEW - The 
Professional Practices Committee will meet to evaluate members ^ 
of tl^e bargaining unit who have been ref^Trred to it for review 

as set forth aboVe. This committee shall determine whether or 
■not the evidence submitted warrants the^ d ismissal of the member, 
and review the evaluation ()rocess sot 'forth above. 

/ . % 

2.18 INKOraMrNC. THE CliARCED MEMBER - The chairman of 

the committee wifl address a commu!T Lcation to the faculty member 
informing him that, if he so requests, a hearing to determine 
whether he should be d4|^missed on theVrounds stated will be 
conducted by the committee at a specified time and place. In 
setting the datTe 'of the hearing, suLficient time must be allowed 
" f ofe fehe preparation of triL! defense. The faculty member will be^ 
Jf^JIII^ in detail or by reference to published regulations, 
of tliie procedural rights that will - be accorded to him. The 
faculty member should state in reply whether he wishes a hearing 
and, if so, should atiswer In writinj;, not less>^than one week 
before the date set £or the hearing, the groOTros in the chairpelf^ijn 's 
letter. \ ' ^ ^ ' \ 

» 

a. The Professional Practices Committee shall proceed 
by consi'dering the statement of grounds fo'r dis- 
mi^t^sal and the^'facuUy member's response before the 
time 61 the hearing.* If the faculty member has 
not r.equested ,a hearing, the committee should 
considi»r the case ou the basis of the obtainable 
infoviiiat ion and decide whether he should be dismissed. ' 
Otherwise, the hearing should go, forward. Tlie 
faculty men^)er should oxxjrcise his judgment as to 
X whether the heaVing sht/uld be public or private. 
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^b. . The Professional Practices Committee should determine 
the order of proof ,^shouJ.d normally conduct the. 
.questioning of witnesses, and secure the presenta:- ^ 
tion of evidence important to the case. 

^ cv The faculty member sHbuld have the option of assist- 

ance by counsel. The faculty member will have the 
^ aid of the committee j^^^wHen needed, in securing the^- 

attendance of witnesses. He-* or his counsel will 
have* the right to question all witnesses who testify 
. orally. He wirt have the opportunity to be- con - 
^ fronted by all witnesses adverse to him. 

, d. The committee may proceed to decision prom{)tly, 

' without^ having the record of, the hearing transcribed,' 
\ where it feels that a just (lecision can be reached 

by this means; or it may awa^it tlfe availability of 
4 a transcript of the hearing ii its deci^on would ' . 

be aided thereby, A majority of the votes of the 
committee is needed *fdr dismissal. The committee* 
should make explicit findings with respect to each • 
of the grounds of .removal presented,, and a reasoned 
opinion is required, 

'2.1^ REPORTS - At the conclusion of its hearings, the 
committee will prepare 'a written report within three (3) days. 
A copy of the written report will be delivered immediately to the 
member of the bargaining unit concerned^ t?ie preside^nt fit the 
Institution, the president of the Association and the chairperson 
of the Board of Control. This report shall be aiccompanied by all' 
prior documents *«i the case. 

2.20 INSTITUTION COOPERATION - The Institution will * 
cooperate in every|'reasonable way in providing a place for the 
above mentioned hearings, secretarial assistance for compiling a 
written record wheh required, and setting up heading times. 
However, hearings must be scheduled so that, classes are not ^, 
dnterrlipted and there is no interference with normal Collegei 
activities . ' ^ , 

2.21 GRIEVANCE PROCEDURE - The faculty member inyolved , 
will still have access td the grievance^rocedure as set forth 

in Artie le*«J of this agreement, whether or not the Professional 
Practices Committee recommends his or her dismissal. Similarly, 
if the College administratickn overrides the position of the ' 
Professional Practices Committee, thi^ overriding will be 
subject to the grievance procedure as set forth in Articles F 
and J . ' ' 4 

2.22 LACK OF DEFARTMENT ^ The" Prof es6ional Practices 
Committee will perform th^ functions of the department chairperson 
if the faculty member involved is-not in a department. 
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2.23 TENURE - Tenure is understood t6 mean continuous ''i s * * 

empToymend of a faculty member (on af least a basic two (2) " . • . " ^ 

semester, cpntract during each fiscal year, July I'td June 30) .* ;3 

with* di9chkrge- only |pr. good cause. Before any faculty member ^ 

may receiveVtenure , he must have completed a minimum of five- ('5) . ^ • . 5 

years, of probationary service at Sagiftaw ^Vallfty State College' -i ;^ — ^ , ^. 

(or at other job locations , if given an fexperienpe credit as J 

set Yorth in H3),.as set forth iibove, and heve been granted . • *8 

tenure through agreement of th'e Professional Practice^ Commit'tde . *9 

^and the College administration , as .set forth- in Article F (or* • , • 10. 

pur.5uant to the grievance procedure, in the «event of a dds^Jute %1 

between the Professional Practices Committee and the College 12 

administration, as set forth"* in Articles F and J). - - ' 13 

■ ■ - , . . • • . " : ' . 

, . .. 2.24 , . TERMINATION - Members of .the faulty who. have 15^' 

' tenute may be no\ified..at any time of immediate tferraiTiation for vtS 

a good cause, except that Ih cases of termination for good c^use, '17 

. 'based fiQ.n the factors either 6f' failure .to maintain competence . ' IB 

' as a teacher and as a ^scholar, or ot rep6fited failure to'comply . ^9 
witli j,ob requirements, nptifircation of ternpinati6n will ^e asir^ t i 
of the epd of the relevant fiscal ye^r and will bd.- given jpo | 
lat'er than November 1st o^ tjhat fiscal ye&r. (In extreme^ casea^ 1 

^ ;of *feross failure to Maintain competence as a' teacher and as a* ^ .23 

•scholar or of gross failure to comply With job requirements ,» the , ^ , 24 

said advance notification n«ed. not be given and immediate termin- 25 

ation is jyoskible, subject to the grievance prcKiedure set forth 26 

.herein)*. Each notice will cpntain a statement jsetting forth in 27 

detail the said "good*" cause" . * As tset -fprth above^ the College ^ 28 

' ac|mlnistration may ask* for review of . the ProfessionaJ^ Practices- ' 29 

Committee either prior to or after, giving notice of discharge , ^ .30 

or other di.scipjj.inte. The notii:e*then .to the faculty member will '*\ 31 

be confidential. Copies of this confidential notice will also ^ '"32 

be sent tp the Association if the facility melnber gives 'his * ^3 

consent . ' * ^ . * r .34 

2,25 NOTICE - Any faculty memb;er who, received plich » 36 '. 

notice and wi$fies to appeal may process such appeal -thYough the - ' 37' 

grievance procedure, as set forth elsewhere in this agreement... ^ 33 
Issuance of any type of written corttraje^;^ to the faculty member ^ '39 
involved will qot preclude the Colle^eJ a(3ministration from ' ,^ , 40 

itnposin>g immediate discharge with no furtfter liability for ;V . ' ' 
salary or benefits '( the faculty ynember, involved may continue - 42 
frin^e^benef its at his op-hcr own e:Xpfeaae the remaining ^ 43 

period ^f any such written contract if avaiiable under insurance 
regulatitrffs) under said contract, subjetJt to' the limited ^ovem- ' 
1 ber 1st nptice provision set forth' a^ove for tenured faculty » . 
members. In th^ event the .decis*top to discharge or impose other 
discipline is overruled during the gt'ievance process ,* "the faculty 
member involved wj-ll be given full back pay and bene'fits during 
the period from terminatiofi or other discipline until reinstate- 
ment.^ (If paiftial justif itatior>, but not sufficient- justification , 
is found for a^djybcha^rge declsiori, partial or no back pay may "^^^ ^ 

be awarded alahig^with reinstatement,) * f • ^ S3 " 
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2.26 . J3T1U:R discipline - The College My .also, impose 
discipline less severe th^n termination, including written 
warnings or suspensions, and such actions ma}^ Similarly be'"^ ^ 
appealed through the grievance procedure. 

2-27 LAY05TS - In th^ event of the layoff of a tenured^ 
faculty member ^br probationary faculty member because of financial 
^ •. : exigenc-ies , insufficient enrollment i^n a program of the College 
■ '■■ which the faculty member is teaching, or discontinuance of specific . 
programs of instruction in which the faculty member is teaching, ^ 
it is agreed that thi^ bargaining unit member shall receive one . 
year's notice of such termination. If the conditions which "brought 
about the need for, such termination are ^removed during said ye'ar, 
the unit member will not be terminated . It is also agreed that 
\^ the College will cease to employ any part-time personnel in 

other areas of the involved faculty member's compet^cy who aire ^ 
teaching' cou?Ses which the faculty member(s) is/are -also qualified 
and able to^ teach, prior to giving the above Mentioned , one year'^s 
notification to the full-time faculty meiriber ^ or prior. to the 
immediate termination discussed below). 

In the event that drastic cuts in financial support to the 
College occur, the above mejitioned one year's notice of termination' 
may,be waived; hov/ever, failure to give the said One year's notice / 

• sha}:! be justified only by establishing that such drastic cuts in 
V financial support di<f occur and that other areas of the College , 

budget were reduced in a manner equivalent with the savings 
\ reflected by the reduction in bargaining unit personnel. 

If a layoff of one'or-yiore faculty mem^jers is involved as 
^set forth above, and more than one faculty member is qualified . to 
teach the course's irt^olved in the area of reduction, layoff will 
be in order of seniority. ( Seniority .being defined a« years of 
teaching experience at Saginaw Valley State College). Further,' 
'.any person so terminated under this subsection will- be trecalled to ^ 
employment at Saginaw Valley S-tate College if any opening within the 
bargaining -uni/ arises which the individual -involved is qualified 
to fill v/ithin one year from the date of such terminai{ion^('or . « 
within ty/ro years from the date* of such termination^ if the termj-n- 
ation was on the emergency basis without the one year's notide ' 
/ as set forth above). . . 

3. EXPERIENCE RANKINGS . For purposes ofXtenurie an^ pro- 
motion, all present s^taff who were acted upon by\ the former Rank 
and Tenure Cotnmittrfee will retain the experience jcredit for^ork 
experience at places gther;\t:han gaginaw^ Valley State College which^^s 
set by that Committee. Ati other present faculty may apply to the 
^-^^ro.fessiqnal Practices Committee to obtain a similar experience 

credit. In reviewing such applications , the Professional Practices 
Committee shall count as prior • experiance' only full-time teaching 
experience ■ at the' rank of instructor or above at an ^accredited • 
uni-Vers'ity or college and/or oth^r aqniyalent proftessional exper- 
ience related to the field of teachij^^to be undertaken. The 
maximum experience credit will be two years and will be on a 

• basis^of one year's credit for every two. years of sucti^^^^^^or 
I : ■■ experience. ^ 

... ■ . - 41 
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With regard to any r^ew faculty hired by the Institutiorf, 
the. above ratings shall be established and includedJin the' indiv- 
idual's initial contract of employments ' 

In the event 'that the College administration and" the Profes 
sipnai Practices Commit"hee disagree on any of the -above rankings , 
ir'shall be a grievable matter proceeding pursuant to Steps 3B^^ 
a^id 4 of the grievance prbcecjure . 

s ■ v. ,y V 
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Article i - department organization md duties t 

Through secret ballot, department chairpersons shall be 1 

elected by the bargaining unit members of the respective depart- . . 2 

ment for a two year term, with the term to commence in the spring - 3 

semestter'of even numbered years • On the petition of two-thirds 4 

(2/3) of the members of the department , '.the appropriate dean will ' ] 5 

call for a new election bf a department chairperson, Sueh an 6 

elettion may be petitioned for at any time, but not more than 7 

once during any academic year. If at any time the College 8 

administration is dissat.isf iecj- With the department chairperson's .9 

performance of his or her duties, the Collerge administration . • 10 

will so indicate to the department, at which point a new ^election II 

will be called. I2 

' ' 2. Department chairperson shall cnair department ^meetings - 14 

and coordinate the departmental activities as mandated by the l5 

department . > 16 

. • - . * . " .17 

3, The departmerrt chairperson is responsible for advising . 18 
■' his or her dean on matters of departmental concern , ' including .19 

/Class schedules, hiring and teaching assignments of faculty - 20 

members, number of preparations, departmental budgets -and class 21 

size. The chairperson is also responsible for the performance 22 

.of all departmental duties. Deans will meet and confer a^ ^ , 23 

regular intervals with Department Ch^rpersons individually and 24 

collectively to discuss such matters as budget^ class schedules, 25 

class size, hiring ^ teachiiig assignments of faculty members , 26 

number of preparations., and other relevant matters, 27 

■ * 28 

4, In'the event that the department and the dean continue 29 
to disagree over the resolution of the aforementioned conflicts, 30 
the department may take the matter to the office of the Vice- ; 31 
President of Academic Affaits for final resolution. 32 

33 

5, The chairperson will coordinate the activities of . 34 
departmental clerical, laboratory and teaching assistants , 35 

36 

6, The department chairperson will provide his or her dean ^7 
wifh information about publications and other outside professional 38 
activities of the members of his department, 

^ .\ . 40 

7, The chairperson j^ill provide the dean with ii^formation 

necessary for preparing the college's annual budget Request for ^ ^2 

the following . fiscal year, , * , 43 

44 

8, The department chairperson shall receive an extra Qjje 
Hundred Fifty and 00/100 ($150. GO) Dollars per department member ^ 
per year, compensation for performing the above duties, up to a 
maximum of One Thousand Five Hundred and 00/;00 ($1,500.00) 

Dollars per year^ ^ 49 

Such monies are to be paid in the first January paycheck . 

received by the faculty membjer, ^2 
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A department will not be established until there are ' * • 1 

two or more full time faculty members; a member of a "one -man 2 

department" shall receive One Hundred Fifty .and 00/100 ($150.00) 3 

Dollar^ for performing administrative duties similar to those 4 
perEonned by department chairpersons, provided that no faculty ,5 

^member shall receive more than. One Hundred Fifty and 00/XOO 15 

($150,00) PoUars per year under this section regardless pf the 7 

numbef of "one-man departments'' to which he belongs.^ g 

• ^ . 9 

10. In the event that anj^ department is unable to . agree iq 
upon and elect a new department cha*^irperson .within two weeks 11 
afLor cessation gf the old chairpetson * s holding of office, as * ' 12 
set, forth abov^, the College administration, after giving notice . j^j 
to the faculty of the department may appoint the /department 14 
chi'^rpierson involved, who sh^all thereafter^be treated as if he 

or shg.had been elected., ' (W 16 
. > . ; . . - " ' 

11. * Each- d^artment will receive a 'budget approved by the« 
academic vice -'president in consultation with the chairperson 

and dean. Upon approval, any subsequent changes must recieve 20 
written approval of the academric vice-president. . « 

' 22 

* 12. Such teaching aids as maps, library books, laWratory 23 

equipment, films, etc,., that are deemed necessary by the depart- * 24 

ments, shall bg budgeted and funded on .an« institution wide ^ 

priority basis". 2^ 
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ARTICLE J GRIEVANCE PROCEDURE - 

A. INFOIOIAL COMPLAINTS . ' ' 

A coThplaint is an infonnal claim by an employeie, employees 
or group of employee's in the bargaining unit or by 
Association of improper, unfair , arbitrary or discriminatory 
treatment. Any employee in the bargaining unit may present . 
and discuss his complaint either with or without a represent- 
ative or* agent of the Association. Similarly, a representa- 
■ tive or agent of the_J\ssociation may present and discuss a 
complaint on behalf of ajiy employee or group of employees 
with a college representative involved or .the institutional 
off/icer to whom h.e is responsible and shall be entirely 
^T^formatl. Any settlement,, withdrawal, or disposition of a 
corpplaint at this informal stage shall not constitute a 
binding precedent in the settlement of similar complaints Dr 
grievances. 

B. GRIEVANCE . . ^ ' 

A grievance is a fomal alleged violation of this agreement. 
No reprisals of any kind shall be ta.ken against any faculty 
member for participating in any grievance. Grievances shall 
be processed as rapidly as possible. The number of days 
indicated at eachXlevel shall be considered a maximum, and 
every effort shall\be made to expedite the process in a 

^^orter period of time. It is agreed that the aggrieved 
party and the Association shall be furnished with any informa- 
tion ' required in the processing of any grievan'ce or complaint, 

: subject to the privacy protection set forth in the section 
on personnel^f iles . 

If a matter is not resolved in the informal complaint pro- 
cedure set forth. above, the grievant may refer the matter to 
the Association committi^e on contract grievances. The • * 
grievant shall present his grievance to the Association 
committee on contract grievances . If the A'ssociation commit- 
tee for contract grievances has determined that the grievance 
arises out of the Agreement; that, a3 a matter of policy, 
the Association wishes to pursue the grievance; and that the ^ 
grievance procedure is the proper method to use for resolving 
the problem, the Association committee for contract grievances 
shall identify the clauses in this Agreement which are vthe 
basis for the grievance, and specify remedies for the alleged 
violation of this Agreement. ^ 

^ . . - ■ 

C. PRESENTING A FORMAL GRIEVANCE . / ^ ' 

STEP, ONE (1) , OFFICE 'OF DEAN (WRITTEN) / 

If the grievant and the Association wish to commence formal 
grievance procedures, the. statement prepared by the Association 
committee on contract grievances must be presented to the 

45 ■ • . 




Office of the respective Dean within^ ixty (60) days of the 1 

date a member of (s^he bargaining unit has knowledge, or reason- 2 

ably should have had knowledge, of the occurrence of the * 3 

grievance in order for the matte-r to be proper for the griev- — . ^ 

anc€ procedure • . ' , 5 

.6" 

^ Follfi^ing submission of the written grievance, a time for\^^ , 7 

meeoing between the grievant (and, if he requests, a reprei^-A 8 

sentative 'from the Association) and the Office of the Dean ' . 9 

shalu be arranged/ The date' for the meeting shall not be , N lOi 

set 4ater than seven (7) days after submission of the written 11 

grievance. Other persons may attend to provide information, , * X2 

/13 

The Office of the respective Dean shall answer the grievance 14 

in writing-4^ithin seven (7) calendar days from the date of 15 

the meeting \t which the grievance was discussed. If the 16 

Dean does not^o timely answer, the grievance shall be treated 17 

as granted • A Grievance not a^ppeaj-ed, as provided in Step 2 18 

below, within seven (7) q^lendar days after the answer from 19 

the Off-ice o*f the respective Dean shall be considered settled 20 

--^^n the basis -of the last answer and not subject to further " 21 

review. 22 

, 23 

STEP TWO (2), OFFICE- OF THE VICE-PRESIDENT FOR ACADEMIC AFFAIRS 24 

■ ■ ' , • ' 25' 

If the matter is not resolved at the first step, the Aasocia- 26 
tion committee on contract grievances shall meet and Jreconsider \ 27 
the matter. If after the meeting, the Association cotnmittee ' ' 28 

on contract grievances wishes to carty the matter further, it * 29 

shall, within seven (7) calendar days after the first Btep . . 30 

result, submit the matter to the Office of the Vice-President 31 

for Academic Affairs. The Association will prepare a record 32 

whitm will cbnsist of the original written grievance prepared 33 

by the Association, written answers to the grievance and other • 34 

written records as there may be in connection within the 35. 

matter together with any additional information and the facts 3^ 

the Association deems pertinent, and forward the same to the 37 

Office of the Vice-President for Academic Affairs together- 33 

with a notice that the answer of the Office of the respective 35 
Dean with'Ve^pect to the grievance is not satisfactory • 

41 

Following such submiss^ion, a time for mv'^eting between the ^2 
grievant, (and, if he requjests, a representative from the Assoc- 
iation) and the Vice-President for Academic Affairs, or his 
designee, shall be arranged^, to be set not later than seven 
(7) days from the date of submission. Othet persons, at the 
request of either party, may attend to provide information. 
The Office of the Vice-President for- Academic AfiEairs will 
render a written decision on the matter within seven (7) days 
from said meeting. If the Office of the Vice-President ^or 



be treated as granted. 
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Academic Affairs does not timely answer, the grievance shall ^■^ 
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STEP 3 



Step 3 of the grievance procedure will vary, depending upon 
the type of grievance ihvolved. A grieyance at Step 3 can 
proceed either by Step 3A or Step 3B and 4 as is set forth 
below • 

STEP 3 A - . . 

Grievances in the. following areas will proceed pursuant to 
Step 3vA. ^.^^^^ 

1; Termination of a faculty member for good cause after 
said faculty member has obtained tenured status • 

curriculum as specifically 
this Agreement • 

3. Unless specifically stated to the contrary elsewhere in 
this Agreement, violations of any specific undertakings 
set forth in Clauses Dl, D2, D3 , D4, D5, D6, D7, D8 , 
D26, D30^ 18, 19, 113, Article L and Article M in this 
Agreement^ insofar as these clauses relate to the areas 

of salary and fringe benefits of class size amd schedules. 

4. AAy claim that a bargaining unit member i'S being discri- 
minated against because of his or her membersjiip or lack 
of membership in the Association or activities on behalf^ 
of .the Association, race, creed, religion, color, national 
origin, age, sex, Or marital status, 

STEP 3 A PROCEDURE . 

If the matter is not resolved at the second step, the Associa- 
tion comtaittee' on i^ontract grievances shall meet and • recon- 
sider the matter. After the meeting, if the Association 
committee on contract grievances wishes to carry <^e matter 
further, it shall within seven (7) days after "the College ' s 
answer at the second step, submit written notice of submission 
to arbitration. The Board representatives and the Association 
committee will agree upon a mutually acceptable arbitrator 
and will obtain a commitment from said arbitrator to serve. 
If the parties are unable to agree upron an arbitrator or to 
obtain such a commitment within ten (10) days, the grievance 
may be submitted to the American Arbitration Association by 
either party for a binding decision, using rules of procedure 
of the AAA including selection of an arbitrator, from a 
rotating panel submitted by the AAA. 

1. Neither party shall be permitted to assert in such arbitra- 
tion proceedings any ground or to rely on any evidence not 
previously disclosed to the other party except in cases 
of newly discovered grounds or evidence. The arbitrator 
shall have no power to alter, add -to o.r subtract from, the 
tenns of the agreement. Both parties agree to be bound by 
the award of the arbitrator^ and agree that judgment thereon 
may be entered in any court of competent jurisdiction. 

-40- 
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2/ Objections to the College 
^et forth in Clause F2 of 



2. The decision or ^ard shall be binding upon the Association, 
the Board and the employees affected thereby. The cost of 
arbitration shall be borne equally by the parties. Expenses 
for witnesses, however; shall be borne by the party who 
calls them. ' 

STEP 3 B 

Grievamses involving' any area of this AgAement not specifi- 
cail'y deiscribed above for processing v"der Step 3 A shall 
proceed pursuant to _Steps 3 B and 4 as. follows: 

STEP 3 . fi.. PROCEDURE 

If the matter is not resolved at the second step, the Associa- 
► t'ion committee on contract grievances shall meet and reconsider 
the matter. After the meeting, if the Association committee 
on contract grievances wishes to carry the matter further, it 
shall within seven (7) days after the College's answer at the 
second step, refer the matter to the College Conference on 
Contract Grievances. 

The matter shall then be submitted to the College Conference on 
Contract Grievances for hearing within fourteen (14) days after 
the submitting of the aforementioned papers. to the, off ice of 
the respective Dean.. The College Conference on Contract Griev- 
ances shall consist of two representatives selected by the 
Association from the bargaining unit apd two representatives 
appointed by the Vice-President for Academic Affairs. Other 
persons, at the request of either party, may attend to provide 
information. Either the Association or the College may also 
demand that a mutually acceptable outside third party may , 
attend said hearing, with the Association and the College to 
each pay one-half of the cost of having such third party attend. 
In the event that a mutually a^cceptable third party is not 
agreed upon within 10 days of the beginning of the aforemen- 
tioned 14 day period, the hearing will procede wi,th a State 
mediator^as the outside third party. The said third party 
shall render a written decision on the matter, but shall be a 
non-voting member of the Conference, 

The College Conference on Contract Grievances shall render a 
written decision within thirty (30). days of its first meeting 
on the matter. If the members of the Conference are not able 
to reach a majority agreement on the decision, the grievance 
shall be regarded as denied. 

STEP 4, BOARD OF CONTROL 

If the matter is not resolved at Step 3 B, the Association 
committee on contract grievances shall meet and reconsider the 
matter. If after the meeting the Association committee on 
contract grievances wishes to carry the matter further, it 
shall, within seven (7) calendar days after the Step 3 B 
result, submit the matter to a three-member panel of the Board 
of Control of Saginaw Valley State College. The panel shall 

^8 



he selected by and ccJfnposed of voting members of the Board of ^ 1 

.Control, Insofar as\possible, the matter shall be submitted 2 

to the said panel on the basis pf the written records des- 3 

eribed above,. Either party may also submit a written position 4 

paper to the Board. The advisory third party decision, if 5 

any, obtained under Step 3 B, shall also be-submitted to the 6 
panel. * ^/ 7 

Following such submission, if any party feels that factual 9 

matters remain in dispute, any party can request a meeting 10 

between the Grievant (and if he requests, a representative 11 

from the Association) and the three member panel of the Board * .12 

of Control\within twenty (20) days from the date of submi-ssion. 13 

Other persons, at the request of either party, may be ,invited 14 

to provide ih-formation , the three member panel of the Saginaw 15 

Valley Bpard of Control shall rende^ a final decision on the 16 

matter, which shall be final, within seven (7) days from said I7 

meeting. , • . 18 

19 

D . ■ MISCELLANEOUS PROVISIONS 20 

* . 21 

1. Grievances shall be presented and handled in such a manner ^ 22 
as not to interfere with the day to day orderly conduct ^ ^ 23 
of the College. All hearings and meetings shall normally' 24 
be scheduled so as to avoid any interference with scheduled ,25 
classes or office hours. _ 26 

27 

2. Time limits at any step of the grievance . procedure may be 28 
mutually extended if documented In writing. , , 29 

I 30 

3. Days referred to in the time limits at any step of the 31 

grievance procedure refer to calendar days only. 32 

* 33 

4. NO REPRISALS . No reprisals of any kind shall be taken 34 

against aAy faculty member for participating in any griev- 35 
ance. 36 

37 
38 
39 
40 
41 
42 
43 
44 

aggrieved party and the Association shall be furnished . 
with any information in the possession of the Board neces- 
sary for the processing of any g'rievance or complaint. 



GRIEVANCE FILE , All documents, communications and records 
arising as a result of a grievance except for the decision 
constituting final disposition shall be filed separately 
from the personnel files of participants and (iestroyed at 
the conclusion of the? grievance proceedings. 

) 

AVAILABILITY OF INFORMATION, It is agreed that the 
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7. IN ACCORD WITH THE CONTRACX . If a grievant has a grievance 

which he wishes to discuss with a supervisor, he is jEr'ee , 
to do so informally without recourse to tTi^ formal griev- •; 
ance procedure. However, no grievance shall be adjusted 
contrary to the Agreement without prior notification to 
the Association and art opportunity . for an Association 
representative to be present. 
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8, WITHDRAVJAL OF gRIEVANCE . A grievant may withdraw the 1 

grievance at any level • However, if in the judgment of 2 

the grievance committee, the grievance affects the welfare. " 3 

of the bargaining unit, the grievance procedure may, be 4 

continued as 'a grievance of the Association, - .5 

' 7 
' ARTICLE K --MANAGEMENT RIGHTS - ^ ^8 

V \ 9 

The Board of Control retains all rights, duties, powers and 10 
privileges granted it by law,, including^ the right to operate the 11 
'^College, determine the scope of College operations and -establish 12^ 
reasonable rules to maintain order and efficiency in College 13 
operations, except to the extent s^ch rights , duties , powers and ^ .14 
privileges are specifically abridged J^y this agreement, 15 

- 16 
17 

^ AKTia^E L - FRINGE l^NEFITS * 18 ' 

J ^ ' ^ . 19 

J[ 1. COLLECTIVE^ LIFE INSURANCE - The College will contribute , ' 20 

. Two and no/100 ($2.00) Dollars, per month toward the purchase o"f a ' * - 2I 

coAective life insurance policy from The Teachers Life Ins^urance - 22 

and Annuity Association for each actively working bargaining unit 23 

member desiring sjuch a policy, subject to ^bargaining, unit members 24 

continuing to njake'* their required contributions,. 25 

26 

2. DISABILITY INSURANCE - The College will continuis its 27 
present disability insurance program for all actively, working bar- 28 
gaining unit employees, after one (1) year of continuous employ- 29 
ment , subject to the terms, definitions, and conditions^ of eligi- 
bility of the actual insurance policy, with benefits payable under jj^^ 
sarid policy of sixty percent (607o) of the first Fif teeri^Hundred ^2 
and no/100 ($L,500.00) Dollars of monthly salary plus forty percent 
(407o) of any excess to a maximum monthly disability income of 2^ 
Fifteen Hundred and no/100 ($1,500.00) Dollars, subject to a . ^ 35 
three-month eligibility period as-defined in said policy. The 

College shall have the option to change carriers to provide ^7 
equivalent coverage. . 

39 

[ 3. HEALTH INSURANCE - Saginaw Valley State College will main- 
. tain the three present health programs (as in effect October 1., 1972) 
for the benefit of all actively working bargaining unit members 
and their spouses and dependent children, subject to all terms, 
definitions and conditions of eligibility of the actual insurance 
policy. The three present programs are basic Blue 'Cross and Blue 
Shield Coverage, together with Master Medical Coverage. Coverage 
will be extended to include a, change of the present $100/$200 
Master Medical Deductible to $50/$100; the removal of the waiting 
period for maternity benefits ^nd pay pre-natal and post-natal 
office calls; and, the removal of the $5.00 charge on the membet lia- 
bility , rider . (All the above to be within the same cost limits 
as set in the 1974-75 SVSC budget for Health Insurance.) The ^ 
College shall have the option to change carriers to provide 
equivalent coverage. " 

54 
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4. -RET IREMENT - Retirement will normally occur at the end 'J 
o£ the fiscal "^year in whic]i a full-time faculty member attains'*^ ^ 
the age of sixty-five. However, if the faculty member wishes 

to do so, he may submit a request to the President and the Board - * 

of Control for a one-year . extension of contract. If such a * , 

request is received and the President and the Dfean to whom the , \ • . 

faculty member would be responsible recommends such an extension, i 
it shall be wLthin the discretion of the Board to make such' an 
extension. Following the same procedure, subsequent one-year 
contracts may also be issued by . the Board . ^ However, no contracts 
for full-time teaching may be issued after the fiscal year in ' ^ 
whj.ch the faculty member achieves the age of seventy. ^ ~ 



In accordance with Article A: 5 of this contract requiring 



(a) Voluntary on employment, 
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13 
14 



adfierence to the law, and in recognition of the fact that the ' ^5 

" . Employee J^etirement Income Security Act of 1974 is now in effect, 16 
and that the current Retirement Plans of the Teachers Insurance \ •• 17 
^ and Annuity Associati^ij of America and the College Retirement 

Equities Fund provide fuU. and immediate vesting -as defined by 
the foregoing act, the* following .changes shall become effective' . ' 20 
on'' the date (January 1, 1976) required by the^Federal*Act or on 21 
. any later date specified by the Federal agenpy charged with the ^ 
administration , of the appropriate portion o£' the, Act: 



18 
19 



22 
23 
24 

- ^ 

PARTICIPATION , The Retirement Plan will cover all fuU^ 25 
time* actively working members of the bargaining unit. 26 

27 

Participation of eligible employees shall be:' * 28 

29 
30 
31 

(b) Required after completion of one (1) year of V, . 32 

service and attainment of the age of 30. 33 

34 

B. RETIREMENT AGE . Except as provided above , all partici- 35 
pants in this retirement plari shall retire at the end • 36 
of the fiscal yqar in which they attain age 65, herein * 37 
called normal retirement age. -38 

39 

C. V CONTRIBUTIONS i Contributions to this retirement plan 40 
for all actively working members of the bargaining unit ^ 41 

h shall be made in accordance with the following schedule: 42 

43 

ContriBution by percent of salary 44 

% 45 

By 46 

On Salary below ; Participant Institution Total \ , 47 

; . 48 

$14,100 to 31 December 1975 2.5% 7.5% 10% " . - 49 

. • ' 50 

On Salary above : 51 

, * 52 

. $14,100 to 31 December 1975 5,0% 10.0% 15% ' 53 
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On Salary beloW ; Participant Institution Total i 

$12,000 after 1 January 1976 0.0% 10.0% ^ 10% \ 3 

\ • ^ ' ■ . ; . u 

On Salary above ; 5 

^ 6 

$12,000 after 1 January 1976 5.0% 10.0% 15% * 7 

8 

' ^ Saginaw Valley State CoLlege shall deduct the contftibu- '^^^- ^ 9 

tions of the participant from regular salary payments , xq 

add its ^own contributions , and apply the combined sum ij^ 

to the purchase of retirement benefits for the partici- 12 

pant as follows: ^3 



(1) At the election of the part?.cipant , 100 per cent, • 

75 per cent, 2*5 cent, or any proportion within j^g 

aj^25 per cent to 75 per cent range o£ such com- ' j^y 

bined sum will be forwarded to Teachers Insurance ' ^ \^ 

and Annuity AsBo'tiation as a premium for a TIAA ' j^g 
retirement annuity contract on the participant's 
life, ^ . 



20 
21 

• • -^22 
(2) The balance, if any, of such combined sum will be " 23 

forwarded to the College Retirement Equities Fund ^ 24 
as a premium for a CREF retirement annuity certi- 
ficate on the participant's life. 



memo 
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D, CONTIIACTS . Each TIAA retirement annuity contract and 
CREF certificate is for the sole purpose |of providing 
a retirement ^nd/or death benefit and is the property 
of the individual participant, ^ 

32 

E. REPURCHASE.. In the event a participant in TIAA-CREF ^3 
leaves the employ of Saginaw Valley State \Cdllege for 

reasons other than Retirement or disabilitjy and Requests* 
repurchase of his annuity, Saginaw Valley State College 
will approve such repurchase /provided it meets the 
conditions under which TIAA-CREF will repurchase annui- 
ties automatically, and provided that the participant 
consents, and that the portion of the repurchase value 
attribut;able to Saginaw Valley State College contribu- 
tions shall be paid to the College by TIAA-CREF. 
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The Board of Control will review and revise the 
foregoing repurchase policy to allow "partial ^repurchase" 
as provided in the Employees Retirement Income Security 
Act*of 1974 and described on page #2, paragraph 3 of a 



randum issued by TIAA/CREF and dated May 15, 1975 

a copy of which is attached to this contract, and in 
.accordance with riegulations issued by the appropriate 
agency of the Federal government charged with enforce- 
ment of the Act. 51 

52 
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F. AMENDMENT , The above stated retirement poliqif is ainended 
as follows : 

Whereas a new. retirement transition benefit option has 
. been authorized by the Teachers Insurance and Annuity 
Association of America and the Collegia Retirement Equi- 
ties Fujid which jJbrmits an. annuitant to elect , to 
receive a one -sum' payment of up to I07o of his aecumyla- 
tj-on at ^e time^he starts to receive his annuity income, 
provided: - ^ 

* 

1 . He is- age 55 or older at the time, 

2. The one-sum payment from each TIAA or CREF CQntract 
does not exceed 107, of the contract's accumulation 
then being converted to .annuity payments, and 

3. The last institution cdntril^uting to his annuity 
(normally the institution from which he is retiring) 
has ^appro.ved the option for use by its retiring . 

, staff members. ■ ■ ^ 

NOW, THEREFORE, BE IT RESOLVED- That the Board of Control 
hereby approver the voluntary election of thjLs retirement 
, transition benefit option by participants hereafter 
retiring from Saginavir Valley State Colle^ge. 

G. ' POLICY FOR to:QUIREMENTS 

FOR ENTRY INTO RETIREMEJJT PROGRAM » 

. Subject to the provisions' of any ERISA guidelines, the 
general policy for entry into the retirement program shall 
be as follows; ^ 

. .EXISTING EMPLOYEES. ^ (Those who did not enter Upon 

initial employment.)* 

A. Enter June 1 to June 30 to take effect on wages 
received in next fiscal year. 

B. Ente'r December 1 to December 31 to. take effect 
on wages received in' next calendar year. 

II. NEW EMPLOYEES. . 

New employees have 30 calendar day period to enter 
program starting from' official entry date on payroll. 

III. EMPLOYEES HIRED PRIOR, T(3 JUNE 30, 1975.^ 

Emplo/eLs hired prior to June 30, 1975 have until 
' September 31 ,» 1975 to enroll^ in the program. There- 
after above I. and II. are effective. 

(The abpVe language is subject to ERISA* guidelines.) 
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GRANT 'OP SlChf LEAVE UNITS ^ 

(1) "Sick leave allowances of^ forty-eiglit ,(48) 9ick leave 
units for a basic twp (2) semester/contract are 
granted to full time actively working bargaining (> 
unit members. A^sick leave ijnit is defined as 
covering one (1) credit hour of teaching time; for 
example, if . bargaining unit member did not teach-^any* 

^ classes foit a «7eek, and that bargaining uinit member 
had a twelve (12) credit Ki)ur teaching load^ the 
bargaining unit member would- be charged with twelve 
(12) sick leave units. Siek leave units dte granted 
at the .commencement of a bargaining unit member's 
duties during any fiscal, year Up to thirty-two 
(32) x>f any unused sick le^ve units grant^ for ,the 
basic two (2) semester coj^traipt will accumulate in 
the individual's sick leiave b§nk;^Jiowe\4i^, fhe maxi''- 
mum such accumu-latioh fiDt a ..carry over from fiscal 
year to fiscal year is ninety-six (96) sick leave 
units. Present daily sick;<ieave .banks for present 
faculty members will he converted to a 'sick ^eave 
unit bank on the basis^ of -five (5) days equalling 
thirty-two (32) sick leave units. Further, ai^ • 
faculty member who teaph«# th@ Spring and^or Summer 
one-half (1/2) semesteirs in. addition 'to a basic tfwo 
( 2) semester po^tract* will He granted ten ( I'O) addi- 

. tional sick' leave urfits^'^or each additional one-Jialf 
(1/2) semester taugiit; 'ihrovide'd shov^vei?, that such 
sick leave u'nit^ , If unlised ^ will not acciimulate. . 

■/■ * ■ ' ■ 

(2) Bargaining virii^ members who^ areo aqtively working' 
part-time on, a ^regular basis and permanent basis 
shall be .entitled to sfdk-leave benefits prcirated / 
on tffe basis or the proportion ^f the position to a 
regular .Sull-time position. Bargaining unit <piembers 
who work only a portion* of ^^hle contVaqt period shall 
b6 entitled to^ s ick^leave benefits* prorated on- the 
basis of the* proportior^ of tfhc miember' s credit hour 
load compared to a* regular credit hour load. 

. ^ * ' • ^' ^ ^ 
USE OF SlCK-LfeAVE .WIITS ^ - " 

\ ' ,■ ■ • ■ • . , ^ 

( 1) Under the kiondililond of tfhe sick-leave provisions, 
all rMul^ or part-time 'bargaining unit members 



may u^. thedr'-sick-leave .units -in any month of th^- 
year "in which they are schedulea pn the payroll* 

•(2) A bargaining unft member wl|jO is off from..wqr^ 

because of a compensable injury (Workmen's Comfjen- 
sation) wijl not be regarded' as being on siGk-lea\j^ 
and will ^ot fie cl;^arged as using sick leave iinits 
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(3) Each bargaining unit member desiring, cons ide-ratrioh 
\' for sick-leave benefits may be. required to file with 
th^ College either a physician|s statement or a 
sworn affidavit that the_daim of sick-leave absence 
is bona fide. llKitiUsuch statement is filed , if 
requested, all absences will be considered as lost 
time^and the bargaining unit member's pay will be 

reduced accordingly. 

• • • . ■ ^ 

(6') Disability verified by a physician's statement shall ' 
\ he .treated'^ as a sickness -for. purpose of 'this section, 
as shall a. pregnancy similarly verified as disabling. 
The College may' require an additional physician's' 
examination, at the Colleger's expense. 

*■ ♦ . ■ • 

(5) Whenever a bargaining unit member rlias used up all 

of his sick-leave credit and bank^. he will be removed 
fromthe active payroll until he' reports back to 
duty, except that such bargaining un:{.t memjper may 
be retained' on the payroll for. an additional two 
. week period if* his^j^- her classes ^re covered , without 
pay, by otKer,meml5@^ of the unit qualified to teach ^ 
the classes involved, - 

(6) All abse^nces from work, other than sick-leave , and 
other approved "leaves with pay; will be y/ithout, pay 
and proper deductions wil^ be made from the l^rgain- 
ing. unit membeir's paychecks. 

(^) Any regular or part-time bargaining unit member will 
be considered absent if he fails to appear for his 
regularly scheduled teaching duties' on any day 
because of illness or injury, and his sick-leave 

f' . yearly account will be debited for that day, 

RECORD S AND REPORTS . * ' 
[ — ~ ^ ^ ■ ., - ■ 

JiV) The College, shall maintain a sick-leave record on 
all bargaining unit employees. The record shall 
be credited with earned sick-^leave; credit and debite^i 
periodically as sick-leave benefits are used. The 
/4^^stmerit for accumulated sick-leave days shall be 
m^^i^t the end of each fiscal year. Upon adjust- 
ment /*^he "^faculty member will be notified of same 
"^^rid if there is any disagreement it must be pointed 
out* to the Colfege within seven (7) days after 
receipt of such^notif icgtion , 

(2) Bargaining unit members must notify their respective 
Dean's office at^^jthe earliest opportunity, when they 
will be off work be<^ause Of illness, ' 

(3) The administration will have the Responsibility:, for 
locating a substitute^ teacher fot any facultj^ membd^ 
who is on sick leave for a period which is long enougla 
to necessitate his or her absence for more than either 
two one-hour classes or one two'-hour or longer class. 



DEFINITIONS > > 

'^a. Working Day, - Any/day of ^he week the bargaining unit 
member has a class scheduled. , 

■ • . ' ■ ■ . - 

.FRINGE BENEFITS > 

a. While salary and retirement payments shall cease after , 
' ^ expir^f<rk>n ofosick days jsls set forth above, the College's 
cqntributions toward health insurance, >life insurance 
and disability coverage will continue -for* the period of 
sickness^ pregnancy or other disability up to a maximum 
period of three (3) months. A leave for the period of 
such disability will, be granted foj a maximum one (1) 
year period. After the ^piration of such year, the * 
faculty membe.r involved may request yearly .extensions ^of 
such period of leave from the Board -of . Cbntro^l. 

r ' 

PERSONAL LEAVE ^DAYS - Each faculty member will have a 'total 
of -three (3) personal leave days which he or she ma^^ use for 
sucb purposes as rreligious holidays, p^i^sonal business, ^ 
funerals, etc.; provided, however, that- if any such personal 
lea^ve day falls on a date for which the faculty member 
involved is scheduled to teach, the classes involved shall 
either be rescheduled to a time convenient to the students 
or covered by another qualified faculty member at no expense 
to the College . 

SABBATICALS - The College will give due consideration to 
applications for sabbatical ^leave^ for full-time, salaried 
members of its* teaching staff, such privileges .bein»g limited 
ordinarrtV to personnel of the rank of assistant professor, 
associateV)rofessbr , an4r' professor, subject to such general 
circumstances ^ as may prevail and the following specific con- 
ditions: . > . . 

a. Seniority and service shall be taken into account in the 
consideration of such applications. 

» ■ ■ 

b. Ah applicant shall have served this College continuous ly 
for si:i (6) years before he or she is eligible for such 
leave. If an individual is not; granted or does riot apply 
for or accept a sabbatical lisave when eligible, the time 
in service in. excess of six years shall apply to the 
period of eligibility for the subsequent sabbatical leave 
eligibility period. * 

Such an individual shall be eligible for the second 
sabbatical leave in his/her fourfeenth year of service 
regardless of when the first sabbatical leave is taken. . 
Such sabbatical leaves, however, -may not be taken or '* 
granted in consecutive years. Years of s^rvicTe will be 
of first consideration in the grant of sabbatical leaves 
but may be subordinated to consideration of the quality 
of proposed activities or demonstrated need in individual 
cases. I 



c. Period of a*bsence for sabbatical leave sl\all be no , 1 
greater than one (1) year« • ^ 

d. Where practical, in the judgment ofVthe administration, ^ 
^ \ the applicant^jDjay exercise choice between requests for 5 

/ leave of absenceSfor two (2) trimesters at half normal ^ 

basic* salary , or leave for one (1) trimester at full pay. 7 

In either case, the choice must be exercised within the 8 

same academic year. ^ 9 

e. The rate of compensation expressed above shall notvj)^^^^^ — ^ 11 
inflexible but considered as maximum, subject to modifi- 12 
cations where necessary, .13 

f . Such sabbatical leaves of abseuce shall be limited ^ 15 
distinctly to purposes that clearly promise reciprocal 16 
advantage of fhe College through enhancement of profes- ' ^ . '17 
sional competence through study and research, writing, 18 
rest from accustomed labors, or* cognate pursuits. Appli- 19 
cations shall be made in writing and shall include a 20 
plan , for the jdse of the sabbatical time. 2.1 

C , ■ 22 

g. No such leaves, shall be granted for the purpose of taking 23 
up emplo^ent of pecuniary advantage elsewhere, academic 24 
or otherwise^ ' . 25 

26 

h. Such leaves shall always be conditioned upon the feasi- . . 27 
bility of local departmental arrangements , which will 28 
preclude any loss of efficiency in the department, any ^ 29 
substantial deviation from the announced prqgram of 30 
instruction or^ administrative services., or any material - 31 
addition to the College budget. , 32 

' 33 

i. All fringe benefits will be continued during the period 34 
of such sabbatical leave. 35 

V . 36 

10. LEAVE OF ABSENCE - Leave of absences for a period 6f up .to 37 
one -^1) year without salary or any fringe benefits may be 33 
granted, at any tim^ at the discretion of the Board of Control. 39 

"40 

11. JURY DUTY - A faculty member required to perforin jury duty ^ 4^ 
will continue to be paid his or her usual salary, less jury 42' 
pay received, during' the period of such jury duty. Fringe 43 
benefits shall continiie to be paid during the period of jury 44 
duty. 45 

, 46 

12. FRINGE BENEFIT BASE - The College will continue in accordance 47 

with its past [fractice for computing salary base for purpose , 

of fringe" benefits , in accordance with the relevant insurance i^g 

regulations. Any faculty member who" petforms all duties under 

his or her basic two semester ^'contract shall be entitled to 

fringe benefits for the- entir^ fiscal year* ' 52 



13. PRIVILEGE OF FACULTY TO BUY BENEFITS - For those u^npaid leaves ' 1 
which do not provide for the continuation of benefits during 2 
the leave, the Board shall make provision for the faculty 3 
member to continue any or all such benefits at his or her 4 
ovm expense, if available under* insurance regulations. ' 5 

• I : ^ 6 

14. SALARY PLACEMENT ON RETURN - Upon retixm to active campus 7 
assignment, the faculty member who has been on full or partial ' 8 
pay leave shall be placed uppn the salary schedule at that 9 
position 'which he would have occupied had his service been * 10 
continuous. . Time on full or partial pay leave shall be 'con- 11 
sidered as. continuous service for all matters in which it is 12 

■ a factor at the Institution, The above points will be nego- ' 13 

tiated with the faculty member involved, with Association ^ 14 

involvement, i.n^he avent the faculty member is going on an 15 

unpaid leave. 16 

; 17 

15/ LEAVE EXTENSION Leaves granted fot experience^ professional 18 

service, advance study Fulbright , exchange, teaching or by 19 

mutual consent may be extended annually by written request 2O 

from the facult^c member to the Board . Such request for 2I 

extension must be made as early as possible and at least 22 

ninety days prior to t'he termination of the faculty member's V 23 
current leave. -24 

' ^ ■ ' 25 

16. BENEFICIARY RIGHTS- - Th^ Collegers past practice, with regard ' 26 

to rights of beneficiaries under a deceased faculty member's 27 

life insurance, retirement benefits , etc. shall be continued. 28 

29 

17. STATE AUTOMOBILE INSURANCE - The College will continue its • 30 
present insurance policy with regard to the liability coverage 2I 
for faculty members operating their own or State Vehicles on. - 32 
Institution business . Reference to the insurance policy is 33 
suggested for details; however, it is noted for explanatory 3^ 
purposes that in order to have liability coverage on Institu- 35 
tion business while driving a personal car, the faculty * 
member involved must have pei;sonal automobile liability w^j 
insurance in the amount of $25,000/$5.0^000/$5,000. 32 



18. SUBSTITUTE PAY - Bargaining unit members, who teach classes 
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39 

40 



as substitutes for faculty members on sick leave will be ' 41 

paid for such substitute teaching at the part-time rate on a 
pro rata basis. (With the exception of those teaiching under 
the provisions of Article L5B5.) ^ ^ , 44 



ERIC 
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ARTICLE M - SALARIES 

A. ACROSS THE BOARD . ^Members qf the bargaining unit who . 

were employied under a basic two-semester Contract during the. 1974- 2 

1975 fiscal year will receive a minimum $1000.00 increase to their ^ 
basic two-semester Contract in fiscal year 1975-1976. . ^ 

' B. EQUITY RAISES , Members of the bargaining unit who were 6 

employed under a^basic two-semes,ter contract during the 1974-1975 7 

fiscal year may receive an additiV)nal raise of up to $400 in • "8 

addition to the $1,000.00 across -the -board increase to their basic 9 

two-semester contract -in fiscal year 1975-1976 depending on the 10 

/sum of the following factors: * IX 

12 

1) Rank: * * : 13 

14 

'Instructor $10,000.00 • ' . 15 

Assistant Professor $11,000.00 \ 16 

Associate Professor $12,000.00 17 
Professor ^ $13,000.00 ,18 

19 

, 2) Years, of Service at SVSC: $500.00 per year 20 

- » 21 

3) Earne'd doctorate in the faculty member's area of 22 

instruction: $1,000.00 23 

24 

The aboVe factors are used to determine which faculty members 25 

are considered equity cases. A facuLty member is consider^gd an 26 

equity case if the formula base exceeds the melfnber's 197)(f-1975 27 

salary base by over $1,000.00. 'In such cases the faculty member's 28 

basic two-5emester contract will increase by that difference up 29 

to a maximuTQ of $1,400.00 (across-the-board increase plus equity 30 

raise) unless the member was promoted effective July 1, 1975. 31 

Those faculty so promoted will receive an $1,800.00 increase in 32 

base salary if the promotion was to the ranks of Assistant or • 33 

Associate Professor and $2,000'.00 if to the rank of Professor * 34 

and will not receiveZany across-the-»board or equity raise as ' 35 

discussed above. ^ 36 

( " 37 

C. DOCTORATE RAISES , Any member o the bargaining -unit who 33 
obtains a recognized doctorate shall receive an automatic $10D0.00 < 3^ 
increase, ()rorated from the time in the year that the bargaining ' i^q 
unit member obtains said doctorate. The obtaining of the doctorate 

will not result in automatic promo Aon but the- experience Vequire- ^2 

ment for years in rank as instructor will be reduced to one y^r V ^3 

for persons who hold a doctorate. . ^---.^ 

. 45 

D. The Faculty Association and Adminiistration agree to 

establish a Professional Services Review Committee consisting of 

three persons from Faculty Association, three persons from Admin- ^ 

istration. The Committee will meet on a regular basis beginning 

on or about October 1, 1975 and shall attempt to submit a report ^ 

jointly to the Faculty Association and the College on or about 

15 February 1976. Using the schedules and formulations proposed • 52 
by the Faculty Association and the Administration during 1975 

5d 
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negotiations as ^Irrde lines , the Committee will 'collect and organize 

the data necessary and appropriate to implement those proposals, 2' 

and will develop the spe.cific procedures for such implementaticm 3 

wHich can be used as a framework for further discussion during "4 

collective bargaining beginning in 1976. • 5 

6 

£• Raises in recognition 6f merit (not market considerations) ^ 

over and above the increases covered in paragraph A through D of g 

this Article may be given /by the Administration to faculty- members- g 

^t the sole discretion of the Administration; provided, however, j^q 
that such raises, if any, shall not exceed in total $1,000.00. 



J 
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ARTICLE N - TERM OF AGREEMENT 



This agreement shall continue in full force and effect until' 
June 30, 1976* ^ , ^ 

\l either partly desires to terminate this agreement, it shall 
give written notice to the other party al^ least sixty (60) days^ 
prior to the termination date. If either party desires to modify- 
one or more provisions of this agreement or desires to add pro- 
visions, it shall at least sixty (60) days prior to the termination 
date give written notice to the other." party . 

If notice as provided above is not given, this contract shall" 
continue in full fdirce and ieffect from year to year thereafter 
subject to notice of termination or modification as provided above. 



SAGINAW VALLEY STATE COLLEGE BOARD OF CONT^O^ 



By 




SAGINAW VALLEY^ STATE COLLEGE FACULTY ASSOCIATION 
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MEMORANDUM OF UNDERSTANDING L 



This memorandum of understanding -is executed to confirm the 
intent of the Board of Control of Saginaw Valley State College to 
allocate the sum of $168,000.00 for payment of teaching services 
of full time faculty during the Summer/Spring semester of the 
fiscal year 1975-1976 and the additional sum of $87,000.00 for 
such services during the Summer semester of 1976; according to 
the stan^iards for allocation of said money contained in the col- 
lective'^'bargaining agreement between the parties hereto. The 
said amount of money will be committed to such purpose absent a 
'serious unexpected financial development on the level of arcut in 
the isaid fiscal yeai^s State appropriation, a serious deviation 
from tuition projections as outlined in the budget, or a major- 
unexpected expenditure beyond the Board's power to control. 

It is also the Board's intention to allocate immediately any 
money un^expended because of cancellatioQ of small coursed during 
the Spring 1976 term, as is set forth in the--cGllective bargaining 
agreement, to research grants not to exceed twelve hundred 
($1,200,00) dollars per grant, to full tim^ faculty members. 




SAGINAW VALLEY STATE COLLEGE BOARD OF CONTROL 



By 




SAGINAW VALLEY STATE COLLEGE FACULTY ASSOCIATION 
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iT'/ferred application period.......? September, 197^-August, 1975 

^Icliolarchip and 'financial ' • 

•aM applications due April 11, 1975 

•H'''i^i::lr*ation September 2 

•CIo r.rec be/^in., September 3 

l'r'^\':if]ontial Inau/5uration September 19 

Thankr,/;ivin^'; rcctcr. November 27-28 

Cla::r.f'f: fnd December 10 

[:iudy day ...^ December 11 

K/?iin::. • December 12, 15-17 




J>r^fr•rrr•d application period ^, . January, 1975-December5 1975 

r'cholarr.hip and firiancial 

aid applications due - October 17, 1975 

Ro.':i::tration. January 2 ^ 

Cinnscr: br^r^in. January 5 

oprinr: break br^/^ins February 28 - 

Ciasnor. resume... * March 8 

Clrtsscs end. April 15 

^:tudy day April 19 

Exams April 20-23 

ComiTie^ncomont < * May 1 



::V\\ur, HALF mm, ivyo (7-1/2 weeks) ' 

, Pir^r-ff^rVod a]jf]:;lic:atiori period « .September, 1975-April, I976, 

IJchiolarship-and financial 

aid applicatipns due March 10 

Hcciis-tration.^,^ May 3 

Classes .beiP;ih'."- .|%>^^. • ^ 

M^'morial I)ajf holiolt^^^. • . : ✓ ; May 31 

Classes end..* .Ti....;^ June I8 

ntudy day.' ' June 22 

Exams '. June 23-2^ 

( 
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rjl/J/U'iK IUkLV mUA, I97C ( 7- 1/? weeks) . • . , 

Proferrcrl application period... September, 1975-JiHie, 1976 

Ccholarr.hip and financial 

aidvfipplioationG due. . March, I976 

H^U-tration June 28 ' 

niQr.cQi: hofrin June 29 

Ind^'p^-ndonc^' ,Day holiday July h 

Clar:r.oc end.... August I6 ' , - 

::tU'Jy Oay August 17 ^ ' 

Hxrimr- .-. August I8-I9 



OPRIir. TOIffiOTER, 1976 (15 weeks) 

PrefV'rrod application period September, 1975-April, I976 

Ccholarr.hip and financial 

aid applications due...*.., March 10 

^Hogintration.-. May 3 

Classes begin May k 

Memorial hay holiday May 31 _ • * 

Mid-term break " .^.r June 25-28 

Independence Day holiday * ^. July k 

Classes end. . . . « August I6 \ 

Study day , August 17 

Exams : August 18-I9 

f 

PAhh THIMECTER, 197^ . . 

Proforrgd application period * September, 1975-August, I976 

Scholarship and financial 

.aid application due April 15? 1976 

Registration August 31 

Classes begin.., o.* September 1 ' 

Labor Day. September 6 

Thanksgiving recess November 25-26 

Classes end ' December 8 

Study days December 9-10 

lExams December 13-1^ 
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TEACHERS INSURANCE AND ANNUITY ASSOCIATION OF AMERICA 

COLLEGE RETIREMENT EQUITIES Fl^ND 



C R £ F J) 730 THIRD AVENUE, NEW YORK, N. Y. 10017 

^ ^ • ' (212)490-9000' 



f RANCIS A, LOtWALD 
VtetFtcudtnt 



May 15, 1975 

• • • 

To Business Officers and Personnel Directors; 

_ . ^;;). 

Re: Change/^ in^TIAA-CREf R<<purchase Rules\ 



The following changes have ^^n made in TIAA-CREF's rules for repurchase, 
(cash-out) of regular retirement annuity^contracts: 

• 1. Addition of a partial repu^rchase approach for "automatic" 
repurchases, i.e., for short-term contracts that are no 
longer part of an institutional retirement plan, 

2. Elimination of "emergency" repurchase, a procedure under 
which a committee of TIAA-CREF officers has, witl) the 
consent of the contributing institution, approved repur- 
■ chase for persons facing a "drastic financial emergency," 

' Although the advent of the Employee Retirement Income Security Act of 

1974 (ERISA) dictates the timing, of these changes, they had been undier consider- 
ation at TIAA-CREF on their own merits , and- dppear both appropriate and necessary 
under today's conditions* 

"Automatic" Repurchase . O-vVer the years, TIAA-CREF l}as, with the help and 
guidance of participating institutions, developed uniform guides under which 
TIAA-CREF will automatically repurchase a regular annuity contract that has been 
in force for only a short time, provided that all of the following conditions 
apply: 

1. The annuity owner requesting repurchase is neither 

employed by nor moving to an institution having a , 
TIAA •retirement plan in which he or she is or *will 
be eligible to participate; 

2. Each institution that conti;ibuted to the contract 
consents; and ^ 

3. The individual's first regular TlAA^aryJ CREF annuity « 
contract was issued not more than five years prior to 

' ' his or her requejLL_,f or' repurchase. 
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To Business Officers and Personnel Directors - #2 ^ May 15, 1975' 

i' 

Repurchase will also be made under these ^conditions if the annuities 
have been in force for more than five years but*'the repurchase value is less 
than $2,000, 

Subject to these conditions, each institution eaj;ablishes its own policy 
as to whether it permit:s repurchase, and, if so, whether terminating eraployee?s 
who request repurchase are to- receive (a) all of the funds accumulated in their 
/annuities or (b) only that part attributable to their own contributions, the . 
balance reverting to the institution. The institution's policy as to (a) or 
(b).must apply uniformly to all terminating employees requesting repurchase. 
The institution normally sets forth its repurchase policy in its retirement 
resolution, which, under ERISA, will serve as the Plan Document and part of tfie 
Summary Plan Description required by the Act. ' ^ 

The new, partial repurchase approach is now available and may be used 
by any institution as a replacement for its' present policy, whether the institu- 
tion is covered by ERISA or not. Ugder* this approach, only that portion of the 
repurchase value attributable to the terminating employee's own contributions 
will be cashed out'-^w.d paid to him/her. The portion resulting from the institu- 
tion's contributions wilj remain in the individual's annuity contract, except 
that if the employer has^ contributed l^ss than $2,000, the entire repurchase 
value will be paid in one sum to the individual. • 

Institutions covered by ERISA that now recapture the employer s ^portion 
upon repurchase will have to change their repurchase policy prior to the start 
of their next ERISA '*Plan Year," normally January 1, 1'976, . since such recaptures 
will not be permitted under ERISA thereafter. The change may be to a repurchase 
policy that permits: 

1 . No repurchases ; or « 

2. The 'new partial repurchase approach; or 

X 

3. Repurchase with the terminating employee receiving 
the entire repurchase value. ^ . 

A forthcoming TIAA-CREF ERISA Bulletin will include proposed resolution wo'rfling 
for an institution's repurchase poliry. 

^ "Emerfiency" Repurchase . Under board . authority , and using criteria applied 
uniformly tip all requests, a committee of TIAA-CREF officers has considered repur- 
chase requests that are 'not in the short-term categary, but that Involve excep- 
tiopal circumstances. The committee has approved su^ch requests for situations 
considered to be "drastic financial emergencies , "and sxiqh repurchases have been 
made oixly with the approval of the cqntributing instl tution(s) . ^ 

Upon the recommendation of TIAA-CREF officers, the TIAA and CREF boards 
have rescinded the authority for discretionary rfepOrchases of aqy kind. These 
are some of the reasons for the change: 
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To Busing Officers a'nd Personnel Directors - #3 May 15, 1975 * 



1. There are significant difficulties and uncertainties 
involved in applying uniform, objective criteria to 
.the variety of situations considered" emergencies by 
participants and their creditors . The exercise of 
discretion cannot be avoided. . ' 

2. Under ERISA, any discretionary repurchase practice would 
have to be an express part of each institution's Plan 
Document, Summary Plan Description, etc.. With each 
institution setting forth its ^^wn stated pdlicy . toward 
such repurchases and the conditions ' for their approval. 
This policy and its conditions would have to be 
d^^;jributed by the institution to all plan participants 
and placed on file with the Federal Government. 

3^ ERISA makes every person who ''has any discretionary 
authority or responsibility fot the administration of 
the (retirement) plan" a fiduciary, and as such per- 
sonally lialbje for any breach of plan duties. ;'The.Act 
also^ establishes penalties for violations of ERISA's 
fiduciary standards. 

This sweeping definition of fiduciary responsibility 
and the establishment of personal liabilities at all 
levels of plan management*'strongly suggest the elimi- 
nation of any judgmental decisions by the institution 
or TIAA-CREF affecting an individual's eligil^ility to 



receive benefits. 

In summary, the new, partial repurchase approach is now available to 
any participating ins titutian reviewing • its ^licy toward short-term repurchases 
for terminatiing employees. A .forrhconing TIAA-CREF lERISA Bulletin will describe 
the ERISA requirements as they affect institutional repurchase policy. Requests 
for any^repurchase not within the "automatic" categorjr will no longer be con- 
side^red, except for those few that are alre^ady in process. 

Sincelrely yours. 



Vice President 



